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IFFS  FROM  IHH  WOMFN ' S  BUREAU 


MONTANA  PARTICIPATES  IN  INTERNATIONAL  WOMEN'S  YEAR 


Miles  City,  Wolf 
are  the  designated  si 
the  site  for  the  Stat 
objectives  for  tlie  re 
IWY  and  related  activ 
to  identify  the  commo 
dations  to  the  Montan 
from  Congress  to  cond 
will  be  held  on  July 
areas  of  vital  conccr 
recommendations  which 
Texas  on  November  18- 
the  state  are  working 
arrangements  vv'ill  be 
ages  are  encouraged  t 
with  the  IWY  goals  an 
to  direct  their  sugge 
Conference,  and  to  fi 
their  delegate  select 
14  delegates  v\rho  will 
in  Houston  to  present 
the  coordinators  and 


Region 


4-Butte 
3-Billings 
1-A  Miles  City 
2-Great  Falls 
1-B  Wolf  Point 
5-Missoula 


Point,  Bil 
tes  for  reg 
e  Conferenc 
gional  meet 
ities;  to  a 
n  concerns 
a  State  Con 
uct  the  IWY 
8,  9,  and  1 
n  to  Montan 

will  be  c a 
21.   Member 

with  other 
released  by 
o  attend  th 
d  responsib 
stions  for 
11  in  petit 
ions  to  the 

receive  ex 

these  reso 
the  meeting 


lings.  Great  Falls, 
ional  meetings  with 
e  for  International 


^^  OOCUMOm  COLLECrm 

^^B  2  3  ^278 

**2;'M  STATE  UBRm 
^  ^J  t  LyndalB  Ave 

Mi5scH*ia,,(||ri^5|«,tte 

Helena  selected  as 
Women's  Year.   The 


ings  are  to  inform  Montana  women  about 
ssess  the  current  status  of  Montana  women; 
of  Montana  women;  and  to  make  recommen- 
ference.   Montana  has  a  $25,000  grant 

endeavor.   At  the  State  Conference,  which 
0,  1977  at  Carroll  College,  workshops  in 
a  women  will  develop  resolutions  and 
rried  to  the  National  Conference  in  Houston, 
s  who  live  in  each  of  the  five  regions  of 
s  in  the  local  communtites.   Dates  and 

the  regional  coordinators.   Women  of  all 
e  meetings  in  their  areas  to  become  familiar 
ilities.   They  will  also  have  an  opportunity 
topics  to  be  covered  by  the  State 
ions  available  for  local  women  to  submit 

Nominating  Committee.   Montana  will  elect 
pense-paid  trips  to  the  National  Conference 
lutions.   Below  I  have  listed  the  regions, 

dates  for  IWY  meetings. 


Coordinator 
Ella  Mae  Cromer-Butte 
Fran  Elge-Billings 
Alma  Ragar-Glendive 
Benita  Wheeler 

Karren  Olson-Wolf  Point 
Joyce  Zacek 


Dates 
March  19 
March  26 
April  2 
April  2 
April  16 
April  19 


WORKING  ON  YOUR  TAX  RETURN?   DON'T  FORGET  THE  CHILD  CARE  CREDIT 

Congress  has  finally  recognized  that  child  care  is  a  necessary 
and  legitimate  part  of  earning  a  living,  and  the  Tax  Reform  Act  of  1976 
converts  the  present  tax  deduction  for  child  care  (a  sum  subtractable 
from  taxable  income)  to  a  direct  tax  credit  which  can  be  deducted  from  taxes 
owed.   The  new  provision  vsrhich  is  effective  with  1976  tax  returns,  allows 
a  tax  credit  equal  to  twenty  per  cent  of  "employment  related  expenses" 
paid  for  the  care  of  qualifying  dependents  -  up  to  a  maximum  of  $2,000 
per  year  for  one  dependent  and  $4,000  for  two  or  more  dependents  -  a  tax 
savings  of  $400-$80b.   Qualifying  individuals  include  children  and  other 


dependents  utider  age  15  and  spouses  or  other  dependents  incapable  of 
caring  for  themselves.   The  Act  extends  the  credit  to  all  qualifying 
taxpayers,  iiicluding  those  who  do  not  itemize  deductions.   The  credit 
is  availabl^*^  to  married  couples  even  if  either  or  both  spouses  v/ork  only  • 
part- time  a'nd  to  full-time  students  with  working  spouses.   Payments  to 
relatives  who  provide  child  care,  including  relatives  who  live  in  the 
same  household,  qualify  for  the  credit  provided  the  relative  is  not  the 
taxpayer's  dependent  and  his  or  her  wages  are  subject  to  Social  Security 
taxes.   Child  care  expenses  allowable  under  the  credit  can  be  incurred 
either  inside  or  outside  the  taxpayer's  home.   The  Internal  Revenue  Service 
is  including  copies  of  the  child  care  credit  claim  form  in  its  1976  tax 
form  packages.   If  you  don't  receive  one,  or  need  additional  copies,  reques'^ 
form  2441  from  your  local  IRS  office  and  use  it. 

Spokeswoman 
February  15,  19  7  7 

MANAGEMENT  WOMAN  FINDS  DEMAND  FOR  QUALIFIED  WOMEN  MANAGERS  HAS  QUADRUPLED 

Management  Woman,  Inc.,  an  executive  research  firm  in  New  York  that 
specializes  in  helping  corporations  find  women  for  management  positions, 
reported  that  the  demand  for  qualified  women  has  quadrupled  since  the 
firm  began  operation.   During  the  past  year,  the  firm  has  had  requests 
for  women  executives  at  salaries  paying  up  to  $100,000  a  year,  according 
to  its  owners,  Anne  Hyde  and  Janet  Jones.   The  firm  reported  that  is  has 
found  women  for  top-level  jobs  in  all  disciplines  for  its  clients,  all 
of  whom  are  among  the  Fortune  500  companies.   They  note  an  increasing 
demand  for  women  to  fill  non- traditional  positions  especially  in  areas  of 
finance,  amrketing  and  engineering.   The  firm  also  reports  being  ased  to 
find  women  to  serve  on  corporate  Boards  of  Directors.   For  more  information 
contact  Management  Woman,  The  Galleria,  115  East  57th  Street,  New  York,  NY. 

FEMINIST  ACTION  ALLIANCE  RELEASES  PUBLICATION  ON  POLITICAL  ORGANIZATION 

The  Feminist  Action  Alliance  recently  announced  publication  of 
How  to  Put  Together  a  Political  Conference  for  Women,  a  guide  designed 
to  help  women  organize  a  conference  that  would  give  then  an  in-depth 
look  at  the  political  process  and  enhance  their  ability  to  participate 
effectively  in  it.   In  outline  form,  the  37-page  guide  describes,  step- 
by-step,  the  process  of  putting  together  a  stimulating  and  effective 
way  to  teach  women  the  skills  necessary  to  run  a  successful  campaign  and 
win  public  office.   The  five  major  sections  include  preliminary  planning, 
conference  content,  public  relations/publicity,  arrangements  and  follow- 
UD.   Copies  of  the  guide  are  avialable  for  $5  from  Feminist  Action 
Alliance,  P.O.  Box  54717,  Civic  Center  Station,  Atlanta,  Ga  30308. 

WOMEN  STATE  LEGISLATORS:   A  GROWING  FORCE 

The  November  election  added  a  few  more  to  the  steadily,  growing 
group  of  women  state  legislators  in  the  nation.   The  number  of  women 
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state  legislators  in  the  nation.   The  number  of  women  seated  in  state 
legislatures  was  increased  by  10.71,  but  the  total  number  is  less 
impressive:   685  women,  or  9.1%  of  all  state  legislators.   Across  the 
nation,  tlie  number  of  women  senators  increased  from  91  to  102,  while 
women  serving  in  state  houses  of  representatives  increased  from  523 
to  583.   A  total  of  58.81  are  Democrats,  40.41  are  Republican  and  the 
balance  are  either  non-partisan  or  independent. 

New  Hampshire  boasts  the  largest  percentage  of  women  legislators 
with  27.11,  followed  by  Connecticut  with  20.3%  and  Hawaii  with  19.6%. 
At  the  other  end  of  the  scale  is  Alabama  with  .7%.   Louisiana  has  1.4%, 
Arkansas  2.2%,  and  Tennessee  2.3%. 


MONTANA  WOMEN ' S 


BUREAU 
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POSITION  ANNOUNCHMENTS 

MONTANA  STATE  UNIVERSITY 

Urban  4-FI  Manager.   Duties  include  communicating  and  working  with 
youth  and  adults  as  needed;  develop  policies  and  guidelines  for  program; 
works  directly  with  clientele  by  counseling,  instructing,  and  leading 
group  activities;  organizes  workshops  and  training  sessions  for  employees 
and  volunteers;  performs  related  work  as  required.   Apply  to  Cascade 
County  4-H  Agent,  4930  9th  Avenue,  South,  P.O.  Box  6790,  Great  Falls, 
Montana  59406,  Phone  761-6700,  Ext.  301.   Applications  should  be  received 
by  March  30,  19  77 

Lab  Tecli  II.   Does  routine  chemical  analyses  on  grains,  feeds, 
grinds  samples,  does  fat  extractions,  crude  fiber  analyses,  keeps 
accurate  records,  calculates  and  records  results.   B.S.   Degree  in 
Animal   Science  or  related  biological  sciences.   Apply  to  Animal  and 
Range  Sciences,  Room  119,  Linfield  Hall,  Montana  State  University, 
Bozeman,  Montana  59715.   Applications  should  be  received  by  March  24,  1977 

DEPARTMENT  OF  SOCIAL  AND  REHABILITATION  SERVICES 

Orientation  Therapist  for  the  Blind.   Performs  professional  therapy 
work  with  the  blind  or  visually  handicapped.   Qualifications  are 
graduation  from  a  college  or  university  with  a  Master's  degree  in 
counseling  or  rehabilitation  and  two  years  of  experience  with  the 
handicapped  in  orientation  and  mobility. 

Social  Worker  I .   Location  is  in  the  Butte  office.   Identifies 
problems  and  the  need  for  social  services  for  families.   Qualifications 
require  a  Bachelor's  degree  in  a  behavioral  science  or  related  field. 
Those  who  wish  to  apply  for  the  above  two  positions  in  SRS  should  submit 
a  letter  of  application  to  Jack  Stuart,  Chief,  Personnel  Bureau,  Box 
4210,  Helena,  Montana  59601  no  later  than  March  25,  1977. 
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ALEXIS  M.  HERMAN  TO  BE  DIRECTOR  OF  FEDERAL  WOMEN'S  BUREAU 
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GOVERNOR'S  CONFERENCE  ON  CREDENTIALING  OF  HEALTH  CARE  PERSONNEL 
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Care  Professionals,  health  "related ^gi^ups ,  and  consumers  of  health 

care,  are  in\'^ited  to  attend  and  partidPpate  in  discussing  these  vital 

issues"!  •  '^he  registration  fee  is  $25.00  (payable  to  Montana  State 

University)*  and  may  be  mailed  to  Continuing  Education  for  Nursing, 

School  of  Nursing,  Montana  State  University,  Bozeman,  Montana  59715. 

Registration  fee  includes  study  materials  and  coffee  breaks.   Lunch 

will  be  on  your  own  and  you  must  make  your  own  hotel  or  motel  reservations 

NATIVE  AMERICAN  GRADUATE  FELLOWSHIP  PROGRAM  IN  EDUCATION 

The  Native  American  Graduate  Fellowship  Program  at  Montana  State 
University  has  five  (5)  graduate  fellowship  openings  for  the  summer  only. 
Qualifications  for  the  fellowships  include  a  Bachelor's  degree;  evidence 
of  ability  to  successfully  complete  Master's  or  Doctoral  work;  and 
evidence  of  intent  and  commitment  to  work  on  or  near  an  Indian  reservation 
in  an  educational  setting  where  Indian  students  are  served.   In 
addition  to  these  criteria,  priority  will  be  given  to  those  applicants 
who  have  already  started  work  on  their  Master's  or  Doctorate  and  those 
who  have  started  work  towards  certification  for  the  principalship  and/or 
superintendency  and  who  may  be  able  to  complete  their  programs  in  the 
summer  of  1977.   The  summer  stipend  is  for  a  two  month  period  between 
the  middle  of  June  and  the  middle  of  August.   The  stipend  will  be  $500 
per  month  per  fellow  and  $55  per  month  per  dependent.   To  obtain  a 
form  or  further  information  write:   Robert  M.  Peregoy,  Director,  Native 
American  Graduate  Fellowship  Program,  213  Reid  Hall,  Montana  State 
University,  Bozeman,  Montana  59715.   The  deadline  for  receipt  of  summer 
applications  is  June  1,  1977. 

EEOC  RELEASES  BOOKLET  ON  JOB  STATUS  OF  MINORITIES  AND  WO^!EN  IN  19  74 

The  job  status  of  minorities  and  women  in  the  United  States  in 
1974  is  reviewed  in  a  new  32-page  booklet  released  by  the  U.S.  Equal 
Employment  Opportunity  Commission.   Based  on  Employer  Information 
Reports  (EEO-l)  from  more  than  35,000  companies,  the  publication 
covers  some  32  million  workers-nearly  half  the  total  private,  non- 
farm  workers  in  the  nation  in  1974.   This  reporting  group  included 
5.2  million  minorities  and  11.6  million  women.   Of  minorities  in 
private  industry  in  1974,  Blacks  were  11.1  percent;  Hispanics,  4.3 
percent;  Asian  Americans,  0,8  percent;  and  American  Indians,  0.4 
percent.   Women  accounted  for  36.7  percent  of  private,  reported 
employment.   Complete  with  tables,  the  booklet  provides  information 
on  the  race/ethnic  group  and  sex  of  EEO-1  employees  nationwide.   An 
analysis  of  Blacks'  and  women's  median  weekly  earnings  in  1974  is  also 
included.   Major  findings  of  the  study  indicate  that,  while  minorities 
and  women  continue  to  progress  toward  fuller  participation  in  the  main- 
stream job  market,  their  achievements  are  still  notalDly  limited  in 
certain  areas.   A  limited  number  of  single  copies  of  "The  Equal 
Employment  Opportunity  Report-1974"  is  aA^ailable  without  cost  from 
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the  Publications  Unit,  EEOC ,  241  E  Street,  NW,  IVashington,  D.C.  20506. 
Additional  copies  are  available  for  $1.25  each  from  the  Superintendent 
of  Documents,  U.S.  Government  Printing  Office,  V.'ashington ,  D.C.  20402. 

NEW  K^CIAZINE  FOR  1\'0MEN 

The  April  4  issue  of  "New  York"  magazine  and  the  April  11  issue 
of  "New  West"  contain  a  preview  edition  of  another  new  magazine  for 
women,  "Savvy-The  Magazine  for  the  Executive  Women."   Created  by 
Judith  Daniels,  former  managing  editor  of  "The  Village  Voice",  the 
new  publication  is  designed  to  appeal  to  those  business  or  professional 
women  who  have  already  achieved  executive  status  or  are  seeking  it. 
Regular  publication  is  currently  scheduled  for  September  with  a  test 
of  direct  mail  subscription  solicitation  planned  for  July. 


TALENT  DIRECTORY  FORiMS 

A  large  number  of  the  Talent  Directory  Forms  have  been 
circulated  around  the  state.   However,  the  response  has  been 
poor  and  we  would  encourage  everyone  who  has  received  a  form 
it  out  and  return  it  to  us 
the  Women's  Bureau. 


very 
to  fill 

Additional  forms  are  also  available  from 


NOMINATIONS  DUE  FOR  THE  NATIONAL  IWY  MEETING 

May  15,  1977  is  the  deadline  for  receiving  your 
for  nominations  to  the  National  IWY  Meeting  in  Houst 
only  requirement  is  your  interest.   Those  of  you  who 
an  application  at  your  regional  meeting  and  have  not 
are  encouraged  to  do  so  today .   Those  of  you  who  wou 
so  but  would  like  more  information  and  also  need  a  f 
Sue  Bartlett,  Coordinator,  1424  Ninth  Avenue,  Helena 
Jean  Dimich,  2917  Lohof  Drive,  Billings,  Mt .  59102; 
Power  Block  South  Annex,  Room  2,  Helena,  Mt .  59601. 
process  i  s  to  insure  that  women  from  every  V'/alk  of  1 
equally  represented.   There  will  also  be  nominations 
in  addition  to  the  prepared  slate.   Those  names  appe 
slate  will  be  well  publicized  prior  to  the  meeting, 
of  the  nomination  committee  to  receive  as  many  names 
that  the  slate  v;ill  reflect  a  fair  cross  the  board  r 

of  Montana  women. 
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POSITION  ANNOUNCIiMHNTS 

U.S.  DHPARTMF.NT  OF  LABOR 

Assistant  Region  a  1  Adminis  t  r  a  tor  f  o  r  the  l\^onicn  '  s  Burc  au  in 
the  Denver  Region .   This  position  inclucTes  the  pi  anning~  S^eve^Toping 
and  directing  o£  a  program  to  promote  the  welfare  of  vomen  in 
every  aspect.   Will  provide  technical  advice  and  assistance  to 
representatives  of  government,  business,  labor,  education,  etc.,  on 
legislation,  trainii^g,  job  opportunities,  etc.   Works  with  State 
and  Municipal  Commissions  on  the  Status  of  Women,  and  prepares 
reports  of  program  activities  and  trends,  points  out  the  need  for  new 
programs  and  improvement  of  existing  ones.   Requires  6  years  experience 
3  years  general  and  3  years  specialized.   General :   Experience  in 
analysis,  research,  or  other  professional  work  wliich  has  provided  a 
knowledge  to  use  social  science  principles,  methods  and  techniques. 
Specialized:   Experience  in  administrative,  supervisory  consultative, 
or  technical  work.   Study  successfully  completed  in  an  accredited 
college  or  university  may  be  substituted  for  the  general  experience. 
Certain  graduate  education  may  be  substituted  for  the  specialized 
experience.   For  further  information,  contact  Carmen  Nieves,  Room  15218 
Federal  Office  Building,  1961  Stout  Street,  Denver,  Colorado  80294. 

SUPERINTENDENT  OF  PUBLIC  INSTRUCTION 

Computer  Specialist.   Will  be  involved  with  development  of 
existing  and  new  systems  as  well  as  systems  analysis,  programming 
and  operations.   Prefer  degree  in  Computer  Science  with  background 
in  statistics,  with  two  years  experience  in  applications  programming 
or  any  equivalent  combination  of  education  and  experience.   Application 
forms  are  available  from  the  Personnel  Office,  Superintendent  of 
Public  Instruction,  State  Capitol,  Helena,  Montana  59601.   Telephone 
inquiries  or  letters  of  interest  must  be  received  by  April  26  and 
completed  applications  must  be  received  by  the  Personnel  Office  no 
later  than  May  3,  1977. 

DEPARTMENT  OF  STATE  LANDS 

Soils  Technician  I.   Performs  technical  level  duties  in  soils 
surveys  and  field  mapping.   Should  have  two  years  of  technical 
school  in  a  biologic  field  or  soils  science.   Two  years  of  experience 
in  soils  work  or  equivalent  combination  of  education  and  experience. 
State  employment  applications  are  available  from,  and  should  be  filed 
with  the  local  Job  Service  Offices. 
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L^n  NEWSBRIEFS  FROM  THE  WOMEN'S  BURFAU 

MATERNITY  BENEFITS  PROVIDED  IN  EUROPEAN  COUNTRIES  SINCE  1939 
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NON-PROFESSIONAL  WOMEN  RECEIVE  MORE  HELP  FROM  THE  LAW 

Only  37%  of  prof es s i onal /manageri al  women,  but  67%  of  non- 
professional women,  are  successful  in  sex  discrimination  complaints 
brought  under  Title  VII  according  to  a  study  sponsored  by  the  Center 
for  Research  on  Women  in  Higher  Education  and  the  Professions.   The 
researchers  found  that  when  the  discrimination  complaint  involved 
the  specific  areas  of  hiring,  firing,  promotions  and  wages  (i.e., 
in  cases  which  did  not  involve  fringe  benefits  and/or  are  not  brought 
by  males),  the  success  rate  for  female  professionals  dropped  to 
22%  for  prof essi onal /manageri al  complainants,  but  remained  approximately 
the  same  for  non-professional  complainants.   A  copy  of  the  complete 
report,  "Professional  Women  and  the  Mirage  of  Title  VII,"  is  available 
for  $1.70  prepaid.   Contact  the  Center  for  Research  on  Women  in  Higher 
education  and  the  Professions,  Cheever  House,  Wellesley  College,  828 
Washington  Stree,  Wellesley,  MA  02181. 

MEN  NOW  RECEIVE  EQUAL  TREATMENT  UNDER  SOCIAL  SECURITY 

The  U.S.  Supreme  Court  has  struck  down  a  provision  which  required 
that  a  widower  could  get  survivors'  benefits  only  if  he  showed  that 
he  depended  on  his  wife's  earnings  for  at  least  one-half  his  support. 
There  was  no  such  need  for  a  widow  to  prove  dependency;  she  received 
survivors'  benefits  without  the  proof.   According  to  the  Supreme  Court, 
a  wife  would  have  to  earn  three  times  as  much  as  her  husband  in  order 
for  him  to  produce  proof  of  dependency,  because  she  would  have  to  pay 
all  her  own  half  of  the  budget,  plus  half  of. the  living  expenses. 

CREDIT  REFERENCE 

The  American  Express  Company  has  published  an  excellent 
reference.  The  Credit  Handbook  for  Women  discussing  the  Equal  Credit 
Opportunity  Act  and  other  credit  protection  laws.   To  obtain  this 
valuable  reference,  contact  Joanne  Black,  c/o  American  Express 
Company,  P.O.  Box  927,  New  York,  N.Y.  10010. 

MORE  WOMEN  SELECTED  AS  WHITE  HOUSE  FELLOWS 

Eight  out  of  seventeen  newly  appointed  White  House  Fellows  are 
women.   This  figure  represents  the  most  women  ever  chosen  to  participate 
in  the  program.   Selected  from  among  2,864  applicants,  the  recipients 


$ 
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began  their  service  v/ith  the  Federal  Government  on  September  1, 
1976.   Applications  are  being  accepted  for  the  1977-78  program. 
For  forms  and  more  information,  contact  President's  Commission  on 
White  House  Fellowships,  Washington,  D.C.  20415. 

WOMEN  WORKERS  INCREASED  IN  STATE  DURING  1976 

An  average  of  6,400  more  v;omen  were  employed  during  1976  than 
in  1975  with  the  highest  number  showing  up  in  non-agricultural  wage 
and  salaried  positions  and  in  qovernment.   Other  industries  showing 
an  increase  female  work  force  were  manufacturing,  services,  finance, 
real  estate  and  insurance,  and  wholesale  and  retail  trades.   Industries 
that  maintained  the  same  average  number  of  women  in  the  work  force 
during  the  two  years  were  mining,  contract  construction,  and  trans- 
portation and  public  utilities. 

LABORERS  ASSOCIATED  GENERAL  CONTRACTORS  OF  AMERICA  TRAINING  PROGRAM 

The  next  training  session  will  begin  on  June  6,  1977  at  8:00  a.m. 
Applications  for  this  session  are  now  being  accepted.   If  you  are 
interested  or  know  of  anyone  who  is  interested  in  highway  or  building 
construction  training,  applications  should  be  sent  to  the  Training 
School  in  Helena  for  processing.   Qualifications  include  the  ability 
to  be  able  to  do  physically  hard  work,  no  major  physical  disabilities 
or  major  hearing  loss.   You  must  be  18  years  old  and  a  resident  of 
Montana.   You  also  must  have  the  ability  to  comprehend  and  comply 
with  established  safety  rules,  regulations  and  procedures.   The 
training  session  consists  of  two  weeks,  8  hours  a  day,  five  days  a 
week,  Monday  through  Friday.   A  full  160  hours  of  training  is  required 
for  certification.   While  training  you  will  receive,  if  eligible, 
your  State  Unemployment  Compensation  or  a  Training  Fund  allowance. 
Submit  application  to:   Director  of  Training,  Laborers  A.G.C.  Training 
School,  RR  2,  Box  221D,  Helena,  Montana  59601,  or  for  additional 
information,  call  442-9964. 

WOMEN'S  BUREAU  DIRECTOR  URGES  LEGISLATION  TO  INCLUDE  PREGNANCY  IN 
DISABILITY  BENEFITS 
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PROPOSAL  REQUIRES  NEW  BIRTH  CERTIFICATE  TO  SHOW  MARITAL  STATUS  OF  PARENTS 

The  Montana  Department  of  Health  and  Environmental  Sciences  is 
proposing  a  new  birth  certificate  which  will  require  the  marital  status 
of  the  child's  parents  be  shown  on  the  certificate.   Montana  birth 
certificates  currently  carry  no  such  information.   Some  feel  that  this 
is  an  invasion  of  privacy  of  the  unwed  mother  and  that  this  information 
would  "brand  the  child"  who  must  use  the  certificate  to  enter  school, 
secure  a  passport,  etc.   If  you  wish  to  orotest  this  proposed  action, 
write  to:   Director,  Hepartment  of  Health  and  Environmental  Sciences, 
Cogswell  Building,  Helena,  Montana  59601.   Also,  request  that  a  public 
hearing  be  held  before  the  new  requirement  is  adopted  and  that  you  be 
notified  when  the  hearing  is  to  be  held.   If  you  do  send  a  letter  of 
opposition,  please  send  a  copy  of  your  letter  to:   Emilie  Loring,  Attorney- 
at-Law,  1713  10th  Avenue  South,  Great  Falls,  Montana  59405  who  is 
coordinating  the  opposition  to  the  proposal . 

NATIONAL  ADVISORY  COUNCIL  DESCRIBES  OBSTACLES  TO  SEX  EQUITY  IN  REPORT 

The  National  Advisory  Council  on  Women's  Educational  Programs 
described  the  "enormous"  obstacles  to  achieving  educational  equity  for 
women  and  girls  in  the  United  States.   In  its  "Second  Annual  Report" 
to  the  President,  the  Council  pointed  out  the  continuing  problems  of 
"sex  bias,  stereotyping  and  discrimination  which  pervade  every  aspect 
of  our  educational  system  from  preschool  games  through  professional 
textbooks,  from  career  counseling  to  selection  of  educational  administrators. 
The  Report  also  includes  activities  involving  vocational  and  career 
education,  educational  equity  for  rural  women  and  girls,  women's  studies 
programs,  HEW's  Education  Division  and  legislation  affecting  women. 
Copies  of  the  report  are  available  from  The  National  Advisory  Council 
on  Women's  Educational  Programs  Office,  1832  M  Street,  N.W.,  Washington, 
D.C.  20036. 

CATALYST  LAUNCHES  NEW  CORPORATE  BOARD  RESOURCE  FOR  WOMEN  CANDIDATES 


Companies  that  are  interested  in  identifying  highly-qualified  women 
to  serve  on  their  boards  of  directors  now  have  a  new  source,  the  Catalyst 
Corporate  Board  Resource.   Developed  with  a  grant  from  Allied  Chemical 
Corporation,  the  new  service  provides  background  information  on 
experienced  women  of  high  achievement  and  responsibility  who  meet  these 
qualifications:   vice  president  and  top  management  in  corporations;  high- 
level  persons  in  government;  directors  of  major  nonprofit  organizations; 
college  presidents;  department  heads  and  professors  in  diverse,  relevant 
disciplines;  and  individuals  of  recognized  achievement  in  other  fields 
relevant  to  business.   The  Corporate  Board  Resource  is  housed  in  a 
special   reference  room  at  Catalyst  headquarters  and  is  accessible  by 
appointment  only  to  corporate  chairpersons  and  chief  executive  officers 
or  persons  working  at  their  direction  to  locate  Board  candidates. 
Catalyst  President  Felice  Schwartz  said  that  future  plans  for  the 
Corporate  Board  Resource  will  be  a  talent  exchange  for  corporations 
seeking  consultants,  as  well  as  personnel  for  special  assignments,  advisory 
councils,  and  also  speakers  for  seminars,  workshops  and  conferences. 
For  more  information,  contact  Felice  Schwartz,  President,  Catalyst, 
14  E.  60th  Street,  New  York,  N.Y.  10022. 
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MOXT.W'A  WOMEN  ON  MAJOR  BOARDS  -  APPOINTED  BY  THE  GOVER.NOR  -  AS  OF  4/1/7  7 

MENTAL  HEALTH  ADVISORY  COUNCIL  -  (14) 

Jane  K.  Edwards,  IVarra  Springs 
Evelyn  B.  Nikolaisen,  Helena 
Helen  K.  Huennekens ,  Billings 
Patricia  E.  Gesek,  Whitefish 

BOARD  OF  NATURAL  RESOUCES  AND  CONSERVATION  -  (7) 

J.  Viola  Herak,  Charlo 
BOARD  OF  PARDONS  -  C3) 

Rosemary  C.  Boschert,  Billings 
BOARD  OF  PERSONNEL  APPEALS  -  (5) 

Charlotte  M.  Posey,  Helena 

BOARD  OF  REGENTS  -  (7) 

Mrs.  Mary  Pace,  Bozeman 
Lola  Hansen,  Sidney 

STATE  TAX  APPEAL  BOARD  -  (3) 

Mrs.  Helen  M.  Peterson,  Helena 

MONT.ANA  ARTS  COUNCIL  -  (15) 

Mrs.  William  Cordingly  (Mary),  Great  Falls 

Mrs.  Boyd  A.  Taylor,  Butte 

Mrs.  Helen  Strange,  Victor 

Mrs.  John  Hauf,  Billings 

Mrs.  Franklin  Blackmer,  Missoula 

Mrs.  Marian  Thielman,  Chester 

Mrs.  Ken  Byerly,  Lewis town 

COAL  BOARD  -  (7) 

Mrs.  John  Justin  Sullivan,  Butte 
BOARD  OF  CRIME  CONTROL  -  (16) 

Mrs.  Geraldine  W.  Travis,  Great  Falls 

DEVELOPMENTAL  DISABILITIES  ADVISORY  COUNCIL  -  (21) 

Ann  Mary  Dussault,  Missoula 

Esther  Bengston,  Libby 

JoAnn  McLeod,  Butte 

Mrs.  Joey  Lillemon,  Great  Falls 

Peg  McDonald,  Billings 
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BOARD  OF  PUBLIC  EDUCATION  -  (7) 

Plarriett  C.  Meloy,  Helena 
Mrs.  Marjorie  W.  King,  Winnett 
Carolyn  M.  Fro j en,  Missoula 

ENVIRONMENTAL  QUALITY  COUNCIL  -  (4  App ' t  by  the    Governor  ^  4  Senators 

£i  4  Representatives) 
Mrs.  Harriett  Marble,  Chester 

BOARD  OF  HEALTH  AND  ENVIRONMENTAL  SCIENCES  -  (7) 

Mrs.  John  Sheehy,  Billings 

STATE  HISTORICAL  SOCIETY  -  (15) 

Mrs.  Louis  (Toni)  Hagener,  Havre 
Doris  Marshall,  Helena 
Mrs.  Charles  A.  Bovey,  Great  Falls 
Marie  P.  MacDonald,  Glendive 

BOARD  OF  HOUSING  -  (7) 

Virginia  Jellison,  Missoula 

HUMAN  RIGHTS  -  (5) 

Delores  Storm,  Forsyth 
Karen  Townsend,  Missoula 
Margaret  Krivec,  Billings 

INSTITUTIONS  -  (5) 

Zella  A.  Jacobson,  Great  Falls 

INVESTMENTS  -  (5) 

Patricia  P.  Douglas,  Missoula 
BOARD  OF  LABOR  APPEALS  -  (3) 

Blanche  Blum,  Harlowto^m 
STATE  LIBRARY  COMMISSION  -  (3) 

Mabel  V'att,  Missoula 

MONTANA  MANP0V;ER  PLANNING  ADVISORY  COUNCIL  -  (15) 

Kathy  Bargas,  Bozeman 
Yvonne  Sylva,  Great  Falls 

AREA  I  -  (15) 

Edna  Frey,  Missoula 
Liz  Johnson,  Missoula 
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AREA  II  -     C24) 

Queenie  lynch,  Butte 
Edie  Phillips,  Butte 
Betty  Jim  Seynour,  Butte 
Corita  Thompson,  Butte 
Marguerite  Davis,  Butte 
Tondra  Dowland,  Butte 
Peggy  Vvoods,  Anaconda 

AREA  III  -  (15) 

Donna  Foss,  Helena 
Margaret  Raihl ,  Livingston 
Peggy  Weber,  Helena 
Bobbie  Woods,  Bozeman 

AREA  IV  -  (15) 

Laulette  Hansen,  Great  Falls 

AREA  V  -  (13) 

Karen  A.  Lords,  Billings 
Gloria  Morrison,  Billings 
Guila  Feyhl,  Billings 

AREA  VI  -  (2  4) 

Marie  Johnson,  Sidney 
Marilyn  Allen,  Malta 
Beverly  Barstad,  Scobey 


POSITION  ANNOUNCEMENTS 


Staff  Advisor  /  Editorial  Service  Section  -  Oil  company  in  Mev;  York  City 
seeks  highly  versatile  v/riter  with  imaginative  flare.   Emphasis  on 
v/riting  speeches,  position  papers,  public  affairs  and  advertifjements» 
Salary  to  $40,000..       .  •  ' 

PR  Director  -  to  supervise  one  of  the  most  successful  marketing  companies 
in  food  industry.   Heavy  marketing,  public  relations  and  managemSijt  ex- 
perience necessary  -  opportunity  for  V.P.   Salaiy  $35, 000/$40,000.. 

Public  Information  Director  -  National  V7ashington,  D.C,  based  trade  as- 
sociation seeks  Public  Information  Director  as  No,  2  in  PR  Departraont. 
■Responsible  for  handling  issues-oriented  publicity,  plus  m.v^nage  staff. 
Solid  PR  experience  and  newspaper  background  necessary.   Salary  $3!3,000+c 

Comrn'oni cations  Consultant  -  Prestigious  actuary/benefits  company  seeks 
consultant  to  service  its  clients.   Necessary  to  have  experience  in  any 
or  all:  employee  communications,  knov/ledge  of  computer  systems  (teclini- 
cal) /  benefits/insurance,  as  well  as  having  solid  N^riting  skills. 
Philadelphia  location.   Salary  to  $35,000, 

Manager,  Public  Af f eirs/Community  Relations  -   Worldwide  industrial  cor- 
poration located  in  Texas  seeks  Manager  PA.7cR.   Monitor  legislation, 
v:ork  with  press  and  employees  to  promote  corporate  viev^point.   Salajry 
$30,000. 

Public  Relations  Executive  -  Opportunity  to  move  into  equity  position 
v;ith  medium-sized  San  Francisco  PR  agency.   Seeks  smart  conrmunicator 
with  broad  gauge  corporate/general  public  relations  experience.   Must 
be  entrepreneurial  type.   Salary  to  $35,000+  equity. 

Public  Relations  Representatives  -  Pittsburgh  based  PR/Advertising  Agency 
(Industrial  Accounts J  seeks  three  representatives:  (1)  Technical  Vvriter; 
salary  low-203.  (2)  Account  Executive;  salary  mid--20s.  (3)  Senior- level 
Supervisory  Executive;  salary  $30,000, 

Consumer  Relations  -  Diversified  FORTUNE  500  N.Y.C.  consumer  products 
company  with  long  history  in  consumer  relations  area  seeking  a. 
Consumer  Education  Representative,   Salary  open. 

ON  ABOVE  JOBS,  PLEASE  SEND  FOUR  PJESUMES,  WITH  SALARY  AND  RELOCATION 
Pl^FERENCES  SHOTOJ  ON  ONE  COPY.   ALSO  INDICATE  SPECIFIC  JOB  YOU  ARE  IN- 
TERESTED IN  -  TO:   MARSHALL  CONSULTANTS,  INC.,  360  EAST  65th  STREET, 

NEV7  YORK,  N.  Y.  10021 


Finance  Manager,  Volume  Manufacturing  -  To  plan,  guide,  control  and 
commnicate  with  all  12  operating/financial  managers  througliout  company 
plants.   Location:  Boston,  Massachusetts.   Salary':  $35, 0007$55, 000. 

Manager,  Cost  Analysis  -  New  department  involved  in  worldwide  expense 
analysis  program.   Will  provide  framework  for  review  worldwide  costs 
by  developing  new  centralize  corporate  database.   Stamford,  Connecticut. 
Salary:  $35,000/$42,000. 

Sales  Manager,  Word  Processing  -  To  supervise,  motivate  and  control  a 
strong  sales  and  technical/support  team.   Reporting  7.15  people. 
Chicago,   Initial  Salary:  $24,000. 

Corporate  Secretary  -  for  a  prestigious,  pittsburg-based  corporation. 
Reports  to  Vice  President  and  General  Counsel.   Salary  to  $35,000. 

Director  of  Sales  Services  -  who  will  direct  the  activities  of  Sales  Ad- 
ministration, Communications,  Planning  and  Control  and  personnel  de- 
velopment.  General  Insurance  Sales  Department,  staff  of  450, 
Hartford,  Connecticut,   Salary  to  $46,000. 

Tax  "ttorney  -  J.D.  (LL.M(Tax)  desirable)  with  5/10  years  legal  prac- 
tice on  tax  matters  (domestic  and  international)  preferred*   Billion 
Dollar,  Multi-National  Corporation,   Northern  Nev;  Jersey.  Salary: 
$30,000/$40,000. 

Marketing  and  Product  Planning  Manager  -  Experience  in  toy  industry  re- 
quired.  Must  be  capable  of  giving  conceptual  direction  to  designers^ 
engineers,  etc.  and  coordinating  all  facets  of  production  in  a  highly 
coilpetitive,  seasonal  environment.   Location:  Queens,  New  Yorko 
Salary:  $30,000/$40,000.   Large  Toy  Manufacturerc 

; 

Attorney  -  J.D.  and  3/5  years  legal  practice  preferred.   To  provide 
Irgal  services  in  areas  of  Group  Pension,  ERISA,  Federal  tax,  Securities 
law.   Multi-Billion  Dollar  Corporation.   Connecticut.   $25,000/530,000+ 

ON  A^OVE  EIGHT  JOBS,  PLEASE  CONTACT  ANNE  P.  HYDE,  MANAGEMENT  V.'GMAN,  INC. 
THE'  GALLERIA,  14th  FLOOR,  115  EAST  57th  STREET,  NE^-/  YORK,  No  Y.  10022 
(212)  751-9290 

Radio  Research  A-nalyst  -  Knov/ledge  of  -On-line  computer.   Multi-Media 
and  Marketing  research  experience.   Ability  to  v7ork  under  pressure 
and  deal  v;ell  with  people.   Contact:  Tom  Huban,  ABC  Personnel, 
1330  Avenue  of  the  Am.ericas,  New  York,  N.  Y.  10019. 


Grade 

Location 

Recruiter 

FSR-3 

Pakistan 

Mr. 

Warthol owi  tz 

GS-13 

Washi  ngton 

Mr. 

Lee 

GS-14 

Washington 

Mr. 

Warthol owi  tz 

GS-12/13 

Washington 

Mr. 

Warthol owi  tz 

FSR-5 

Worl dwi  de 

Mr. 

Lini 

GSR-5 

Nicaragua 

Mr. 

Lee 

GS-13 

Washi  ngton 

Mr. 

Lee 

FSR-4 

Worl dwi  de 

Mr. 

Lee 

FSR-4 

Worldwide 

Mr. 

Woodhul 1 

The  Agency  for  International  Development  has  the  following  positions 
available: 

Position 

Human  Resources  Officer 
Nutrition  Advisor 
Economist 

Population  Advisor 
Accountants 
Public  Health  Nurse 
Environmental  Specialist 
Loan  Officers 
Project  Managers 
Agriculture 

Individuals  interested  in  these  positions  may  obtain  further  information 
by  calling  the  recruiters  at  (202)  632-0132;  or  addressing  inquiries 
to  the  Recruitment  Branch,  Office  of  Personnel,  Agency  for  International 
Development,  Washington,  D.C.  20523.   All  applications  require  the 
submission  of  a  Personal  Qualifications  Statement  (SF-171).   U.S.  citizen- 
ship is  required. 

FEDERAL  CONSTRUCTION  COMPANY 

The  above  firm  was  recently  awarded  a  contract  to  construct  the 
second  nine  holes  of  the  Bill  Roberts  golf  course  in  Helena,  Montana 
for  the  city  of  Helena.   There  are  a  number  of  position  openings  at 
this  time.   Applicants  should  apply  at  the  job  facility  immediately 
east  of  the  present  Bill  Roberts  golf  course  on  Cole  Road  or  write 
P.O.  Box  4471,  Helena,  Montana  59601. 

DEPARTMENT  OF  STATE  LANDS 

Soil  Scientist  I .   The  position  will  be  located  in  Missoula. 
State  employment  applications  are  available  from,  and  should  be  filled 
with,  local  Job  Service  Office. 


UNIVERSITY  OF  MONTANA 

Equal  Opportunity  Officer .   The  application  process  includes 
submitting  a  current  resume,  the  names/addresses  of  three  to  five 
references,  and  a  short  statement  on  your  understanding  of  the  role 
of  an  Equal  Opportunity  Officer  in  higher  education  by  June  15,  1 977 . 
In  addition,  have  at  least  two  of  your  referees  forward  letters  of 
recommendation  on  your  behalf  by  June  15,  1 977 .   Direct  all 
communications  to:   Eldon  E.  Baker,  Chair,  Equal  Opportunity  Officer 
Search  Committee,  Department  of  Interpersonal  Communication,  University 
of  Montana,  Missoula,  Montana  59812. 


NORTHERN  MONTANA  COLLEGE 

Associate  Dean  of  the  College  with  special  responsibilities  in 
Continuing  Education,  Summer  session,  and  Extension.   A  doctoral 
degree  in  area  of  required  responsibility  is  required.   Send  letters 
of  application,  resumes,  and  requests  for  further  information  to 
President's  Office,  Northern  Montana  College,  Havre,  Montana  59501. 
The  closing  date  is  June  5,  1977. 

MONTANA  STATE  UNIVERSITY 

Magnetic  Tape  Librarian.   Position  located  in  the  Registrar's 
Office.   Apply  to  or  send  request  for  more  information  to  Office  of 
the  Registrar,  Montana  Hall,  Rm.  101,  Montana  State  University,  Bozeman, 
Montana  59715.   Applications  should  be  received  by  May  30,  1977. 

Secretary  1 1 .   Position  located  in  the  Military  Science  Department. 

Apply  to  or  send  request  for  more  information  to  Military  Science 
Department,  Rm.  208,  Hamilton  Hall,  Montana  State  University,  Bozeman, 
Montana  59715.   Applications  should  be  received  by  4:30  p.m.,  June  1, 
1977. 

MONTANA  HISTORICAL  SOCIETY 


1  n 


Li  brarian  III.   Applicants  must  have  an  ALA  accredited  Masters  degree 
library  science  with  an  undergraduate  degree  in  American  history 


with  an  emphasis  on  the  American  West  preferred  and  three  years 
supervisory  and  administrative  library  experience.  Send  letter  of 
application,  resume  and  references  to  Ken  Korte,  Director,  Montana 
Historical  Society,  225  North  Roberts,  Helena,  Montana  59601. 


U.S.  DEPARTMENT  OF  LABOR 

Assistant  Regional  Administrator  for  the  Women's  Bureau  in 
the  Denver  Region .   This  position  was  mentioned  in  the  April  issue 
of  Newsbriefs  and  is  still  open.   For  further  information,  contact 
Carmen  Nieves,  Room  15218  Federal  Office  Building,  1961  Stout  Street, 
Denver,  Colorado  80294. 
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ple/^se:  please:  please:  share  this  information  with  everyone  you  know : 

MONTANA  IWY 


COORDINATING  COMMITTEE 

1424  9th  Ave 
Helena.  Montana  59601 

MONTANA   STATE    MEETING   FOR   WOMEN 


Phone  406/442-0095 


COM^1ITTEE 

Lavone  Bennington' 
Jean  Birch 
Natalie  Cannon 
Madeline  CoHiflower 
Ella  Mae  Cromer 
Jean  Dimich 
Joan  Duncan 
Fran  Etge 
Karen  Fenion* 
Scottie  Giebink 
Barbara  Gies 
Mary  Hei^pleman' 
Esther  Hoffman 
Helen  Johnson 
Maxine  Johnson' 
Jo  Jorgenson 
Margaret  Kings'and 
Emilie  Lortng 
Helen  McGregor 
Mary  Mtinger" 
Karren  Olson 
Ernie  Post 
Eleanor  Pratt 
Margaret  Raiht 
Alma  Ragar 

Antoinette  Fraser  Rosell 
Anna  Pearl  Shernck 
Maggie  Speer 
Becky  Stiff 
Geraldme  Travis 
Vera  Wetherelt 

'E»ecutiv9  Committee  Members 


***    Ju 1 y  8-10  +**      ***  Carroll  CollcKe  *** 

***  Helena,  Montana  *** 

Currently,  each  of  the  States  is  planning  a  State 
Meeting  for  Women.   These  "leetings  were  authorized  f  id 
funded  by  the  U.S.  Congress  in  response  to  International 
Women's  Year  (IWY)  and  the  Bicentennial.   The  Tlontaria 
State  fleeting  is  scheduled  for  July  8-10  at  Carroll 
College  in  Helena, 

What  Will  Happen  at  the  Montana  State  Meeting'. 

Participants  will  elect  14  delegates  to  represent 
Montana  at  the  National  Women's  Conference  to  be 
held  in  November,  1977,  at  Houston,  Texas. 

—   Participants  will  also  vote  on  specific,  action- 
oriented  recommendations  in  these  areas: 


Child  Care/Single  Parents 
Equal  Rights  Amendment 
Female  Offenders 
International  Interdepend- 
ence 
Legal  Status  of  Homemakers 
Low  Income  Women 
Native  /merican  Women 
Older  Women 
Rural  Women 
Teenage  Pregnancy 


***    V/hy  Is  YOUR  Participation  Importantl 


Women  L    Credit 

Women  L    Education 

Women  L    Employment 

V/omen  L    Health 

V/omen  L     the  ?Iass  Media 

Women  in  the  /rts  L 

Ilumani  ties 
V/omen  in  Elective  L 

Appointive  Office 
Violence  Against  Women 


Because  the  results  of  this  Meeting  will  be  taUen  by  the  nation 
to  be  an  official  representation  of  the  opinions  of  Montana  women  on 
these  issues.   Because  your  tax  dollars  are  funding  this  Meeting. 
It  is  imperative  for  all  Montana  women  to  present  their  viev.'s  at  the 
State  Meeting,  whatever  those  views  may  be. 

For  further  information,  contact  the  Montana  I'/Y  office  (address 
and  telephone  above)  or  any  ?Iontana  IV/Y  Coordinating  Committee  member 


PLA-:; 


N'. 


YC)UR   VIEWPOI:jt    IS    IMPriRT/XTl 
'•,/   TO   ATTEMD   THE   MOiffAlJA    ST/ TE   LiEETIWG    -    J'JLY    8-10 


This    Meeting     is    supported    by    a    grant     from    the    National    Commission 
on    tlie    Observance    of    International    Women's    Year     in    \/ashington,     D.C. 
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Montana  Stale  Library 


NEWSBRIEFS  FROM  THE 


3  0864 

WOMEN 


1004  4654  4 

'S    BUREAU 


DOCUMENTS  COLLECTION 


FEB  2  3  1978 

NEW  BOOKLET  ON  INSURANCE  PRACTICES  CONCERNING 

MONTANA  STATE  LIBRARY 
Discrimination  in  Insurance"  by  Naomi  WDiEeljymlalH Ave 
just  been  published  by  the  Women's  EqlWeti^/ Mfentaba  69801 
delineates  just  how  insurance  companies  may 

and  in  rates.   It  also 

are  buying  any  of 


"A  Guide  to 
and  Ruth  Brannon 
League 


Sex 
has 
The  bookl et 
discriminate  against 


women  both  in  coverage 
contains  questions  that  women  should  ask  when  they 
the  various  types  of  insurance  and  it  contains  suggestions  for  action 
to  help  change  these  sex  discriminatory  policies.   Copies  are  obtainable 

$3.00,  prepaid.   The  address  is  Women's  Equity 
N.W.  ,  Washington,  D.C.  20005. 


from  the  WEAL  office  for 
Action  League,  733  15th  St 


NEW  CREDIT  LAW  FOR  WOMEN  GOES  INTO  EFFECT 

On  June  1  a  Federal  Reserve  Board  regulation  went  into  effect 
requiring  credit  card  companies  to  record  information  about  married 
couples  in  the  names  of  both  the  wife  and  the  husband,  if  so  requested. 
Prior  to  this  regulation,  credit  backgrounds  for  married  women  have  been 
difficult  to  establish  because  accounts  have  traditionally  been  kept 
only  in  the  names  of  the  husbands.   The  new  regulation  will  be  of 
special  help  to  the  divorced  or  widowed  women  in  the  future.   Over  the 
next  four  months,  bills  sent  out  by  banks  and  retailers  will  contain 
a  statement  describing  these  new  rights  under  the  Equal  Credit 
Opportunity  Act  and  asking  that  a  statement  be  signed  by  both  the 
husband  and  wife  giving  permission  to  establish  individual  credit  accounts, 

BLACKS.  WOMEN  AND  TEENAGERS  BENEFITED  LEAST  BY  EMPLOYMENT  RISE 

Blacks,  women  and  teenagers  have  benefited  least  from  the  decline 
in  the  unemployment  rate  during  the  past  two  years  while  experienced 
male  workers  benefited  the  most,  accordina  to  new  government  figures 
presented  by  Julius  Shiskin,  head  of  the  Bureau  of  Labor  Statistics. 
He  said  the  unemployment  rate  declined  by  about  40  percent  among_ 
experienced  workers  who  had  been  laid  off  or  dismissed  --  primarily 
males.   He  said  that  figure  far  surpassed  the  decline  in  each  of  the 
other  categories  of  workers.   They  are  those  entering  the  labor  market 
for  the  first  time,  those  re-entering  the  market  and  those  who  voluntarily 
left  jobs.   Most  of  those  in  these  categories  are  Blacks,  women  and 
teenagers . 


USOE  MATERIALS  ON  TITLE  IX  PROVIDE  TECHNICAL  ASSISTANCE 

The  U.S.  Office  of  Education  is  publishing  14  publications  on 
Title  IX  for  use  as  "technical  assistance."   Eight  of  the  publications 
are  now  available  from  the  U.S.  Government  Printing  Office  with  six  more 
expected  to  be  available  later  this  year.   For  a  listing  of  publications 
and  prices,  contact  Marguerite  A.  Follett,  Senior  Education  Program 
Specialist,  Women's  Program  Staff,  U.S.  Office  of  Education,  Washington, 
D.C.  20202. 
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GRANTSMANSHIP    CENTER    Si'ONSORS    TRAINING    PROGRAM    THROUGHOUT    THE    U.S 


^ 


The  Grantsmanshi p  Center  is  sponsoring  one-week,  small  group 
workshops  for  non-profit  private  and  public  agencies  to  help  them 
develop  and  improve  part i ci oants  '  funding  and  program  planning  skills 
in  a  number  of  cities  and  communities  throughout  the  U.S.  this  year. 
Among  the  specific  areas  that  will  be  covered  are  program  planning 
and  proposal  writing,  government  funding  and  foundation  and  corporate 
funding.   In  each  city,  a  local  organization  hosts  the  workshops, 
providing  space  and  serving  as  a  contact  for  local  agencies  with 
questions  concerning  the  program.   Tuition  is  $295.   For  more  information 
or  a  contact  organization  in  your  area,  contact  Natalie  Hope,  The 
Grantsmanshi p  Center,  1915  West  Olympic  Boulevard,  Los  Angeles, 
California  90015. 


STATEWIDE  INDIAN  WOMEN'S  CAUCUS 


There  will  be  a 
for  July  7,  1977,  at 
201  South  Main,  Room 
conjunction  with  the 


statewide  Indian  Women's  Caucus,  scheduled 
7:00  p.m.  at  the  Neighborhood  Facility  Building, 
103  in  Helena.   This  Caucus  will  be  held  in 
International  Women's  Year  Conference  on  July 


8,  9,  and  10  in  Helena.   For  more  information,  call  442-9334 


SMALL  BUSINESS  AND  WOMEN 


Within  30  days  the  President  will 
task  force  to  examine  what  the  federal 
women  entering  their  own  businesses.   L 
the  task  force  will  present  its  recomme 
regulations   to  the  President  within  12 
announced  by  Commerce  Secretary  Juanita 
Small  Business  Oversight  Subcommittee  h 
of  women  in  business.   Ms.  Kreps  also  a 
Department's  Economic  Development  Admin 
project  to  help  women  start  and  expand 
other  businesses  to  expand  the  opportun 
organizations. 


appoint  an  interdepartmental 
government  can  do  to  encourage 
ed  by  the  Commerce  Department, 
ndations  for  legislation  and 
0  days.   The  task  force  was 

Kreps  at  the  final  day  of  House 
earings  on  the  special  problems 
nnounced  that  the  Commerce 
i strati  on  has  funded  a  pilot 
their  own  businesses  and  assist 
ities  for  women  in  their 


MONTANA  INTERNATIONAL  WOMEN'S  YEAR  STATE  MEETING  FOR  WOMEN 


This  year,  each  state  is  holding  a  State  Meeting  for  Women. 
Authorized  and  funded  by  the  94th  Congress,  these  meetings  provide 
women  in  Montana  and  throughout  the  United  States  an  unparalleled 
opportunity  to  define  the  full  range  of  issues  which  concern  them 
and  to  present  those  issues  to  their  government  for  action.   All  states 
will  elect  delegates  to  the  National  Women's  Conference  to  be  held 
November  18-21,  1977,  in  Houston,  Texas.   Recommendations  from  all 
State  Meetings  and  the  National  Women's  Conference  will  be  submitted 
to  the  95th  Congress  and  the  President.   Women  of  e\ery    sector  and  at 
every    level  of  society  are  urged  to  take  part  in  this  process. 
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MOriTANA  IMTER NA JJ^NA L_ VJOMEN'S  YEAR  (cont.) 
The  purposes  of  the  Montana  State  Meeting  : 

*  To  recognize  women's  contributions  to  our  state,  our  nation  and  the 
v.'orld. 

*  To  assess  women's  role  and  the  progress  made  toward  equality  for  all 
v;  omen. 

*  To  identify  the  remaining  barriers  that  prevent  women's  full 
participation  in  all  aspects  of  state  and  national  life. 

*  To  formulate  recommendations  which  reflect  the  thinking  of  Montana 
women  on  how  to  remove  those  barriers. 

*  To  elect  Montana's  delegates  to  the  National  Women's  Conference. 

If  you  or  your  organization  would  like  some  pre-reoistration 
forms,  call  the  Women's  Bureau  collect.   The  number  is  449-2856. 


POSITION  ANNOUNCEMENTS 


UNIVERSITY  OF  MONTANA 


Director  of  Development .   A  Baccalaureate  Degree  is  the  mini  mum 
educational  requirement.   Applications  should  contain  a  complete  resume 
of  experience  and  training,  a  review  of  selected  professional  accomplish- 
ments in  the  field  of  fund  raising  and  three  to  five  recent  letters  of 
recommendation  specifically  related  to  this  position.   Applications  and 
nominations  should  be  sent  to:   Dr.  Patricia  Douglas»  Assistant  to  the 
President,  University  of  Montana,  Missoula,  Montana  59812.   The  deadline 
for  receipt  of  applications  is  July  15,  19  7  7. 


Graduate  Assistant  i 
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n  ttie  Career  Planning  and  Placement  Services, 
pment.   Prefer  Ed.D.  or  Ph.D.  candidates  v/orking 
curriculum,  instruction,  administration  with 
rk;  writing  and  grant  proposals;  curriculum 
tatistical  training  and  experience;  writing; 
xpertise;  teaching  and  administrative  experience 
a  letter  of  application,  credentials  and  resume 
7.   Personal  interviews  are  also  suggested,  if 
or  make  appointments  with:   Dr.  Don  Hjelmseth, 
and  Placement  Services,  Center  of  Student 
f  Montana,  Missoula,  Montana  59812. 


L a wy e r  II  for  the  Associated  Students  of  the  University  of  Montana 
Legal  Services  program.   Experience  includes  a  minimum  of  one  and  one- 
half  years  of  professional  experience  in  the  practice  of  law.   A  Doctor 
of  Jurisprudence  from  an  accredited  college  or  university  and  admission 
to  the  State  Bar  of  Montana  is  required.   Apply  to  Personnel  Services, 
Lodge  258,  University  of  Montana,  Missoula,  Montana  59812.   Applications 
must  be  received  by  4:30  p.m.  July  1,  1977. 

Head  of  the  Actor  Training  Program.   Rank  is  assistant  professor 
and  an  M.F.A.  or  Ph.--D.  is  preferred.   Letters,  complete  resumes  and 
credentials  and/or  letters  of  reference  should  be  sent  immediately  to 
Oames  Kriley,  Chairman  of  the  Fine  Arts  Department,  University  of  Montana, 
Missoula,  Montana  59812. 

Designer  with  strong  ability  in  scenic  design.   An  M.F.A.  or  Ph.D. 
is  preferred.   Letters,  complete  resumes  and  credentials  and/or  letters 
of  reference  should  be  sent  to  James  Kriley,  Chairman  of  the  Fine  Arts 
Department,  U  of  M,  Missoula,  Montana  59812. 


Programmer  1 1 


Position  located  in  the  Computer  Center.   A 

standard  U  of  M  application  must  be  on  file  by  4:30  p.m.  Ouly  1,  1977. 
Apply  to  Personnel  Services,  Lodge  258,  U  of  M,  Missoula,  Montana  59812 


MONTANA  STATE  UNIVERSITY 

Expanded  Food  and  Nutrition  Education  Program  Consultant . 
Responsible  for  the  5  EFNEP  Counties.  50%  full  time  employee.   Position 
available  August  1,  1977.   Request  Application  Form  from  and  send  by 
July  1,  1977  to:   Mr.  Allen  Nelson,  Personnel  and  Training  Officer, 
Montana  Cooperative  Expension  Service,  Montana  State  University,  Bozeman 
Montana  59715. 

Part-time  Instructor  in  the  Department  of  Theater  Arts .   Position 
runs  from  September  1,  1977  to  March  17,  1978.   An  M.A.  or  M.F.A.  is 
required.   Applications  should  be  sent  to  Bruce  Jacobsen,  Chairman  of 
the  Department  of  Theater  Arts,  MSU,  Bozeman,  Montana  59715. 

MONTANA  COLLEGE  OF  MINERAL  SCIENCE  AND  TECHNOLOGY 


Di  rector . 


Devel opment 
of  all  phases  of  fund 
preferred.   Send  resume 
1,  to:   Office  of  the  President, 


Position 
raising  and  of 


will  begin  on  October  1.   Knowledge 
the  mineral/erergy  industry 
complete  with  at  least  five  references  by  August 
Montana  Tech,  Butte,  Montana  59701 


SUPERINTENDENT  OF  PUBLIC  INSTRUCTION 
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Marketing  and  Distributive  Education  Consultant .  Master's  degree 

Application  forms 
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,  Helena,  Montana   59601,   Applications  will 
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tters  of  recommendation  and  transcripts.   If 
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rsonnle  Office  no  later  than  July  8,  1977. 
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Language  Arts  Consultant .   Masters  degree  required.   Application 
forms  are  available  from  the  Personnel  Office,  Superintendent  of  Public 
Instruction,  State  Capitol,  Helena,  Montana  59601.   Applications  v/ill 
be  accepted  on  the  form  provided  by  the  Personnel  Office.   Applicants  are 
requested  to  submit  letters  of  recommendation  and  transcripts.   Telephone 
inquiries  or  letters  of  interest  must  be  received  by  July  11  and  completed 
applications  must  be  received  by  the  Personnel  Office  no  later  than  July 
18,  1977. 


N  u  t  r  i  t  i  0  n 
related 


Consultant 


Master's  degree  or  equivalent  in  nutrition 
administrative  dietitian.   Applicants  are 

In 


and  related  areas  or 

requested  to  submit  letters  of  recommendation  and  transcripts, 
addition  to  the  application  form,  candidates  are  requested  to  submit 
a  statement,  not  exceeding  tv/o  pages,  on  the  "Relationship  Betv/een 
Child  Nutrition  Programs  and  Nutrition."   Telephone  inquiries  or  letters 
of  interest  must  be  received  by  July  11,  and  completed  applications  must 
be  received  by  the  Personnel  Office  no  later  than  July  18,  1977. 
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SENATE  COMMITTEE  APPROVES  PREGNANT  WORKERS  DISABILITY  BENEFITS 


SENATE  HOLDS  HEARING  ON  SBA  ADMINISTRATOR  FOR  WOMEN 
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WATCHDOG  COMMITTEE  WILL  MONITOR  EMPLOYMENT  OF  WOMEN  AND  BLACKS 

In  what  was  termed  by  Justice  Department  officials  as  an  "historically 
belated"  attempt  to  enforce  anti-bias  provisions  of  the  Civil  Rights 
Act  of  1964  within  the  Justice  Department,  Attorney  General  Griffin 
Bell  recently  appointed  an  internal  watchdog  committee  to  insure  the 
promotion  and  hiring  of  women  and  black  lawyers.   Of  the  3,500  attorneys 


employed  by  the  Justice  Department  nationwide,  only  four  percent  are 
Black  or  Hispanic  and  only  11.5  percent  are  women.   The  Committee  will 
meet  weekly  and  new  review  procedures  are  expected  to  take  effect  after 
July  1,  when  department  heads  within  Justice  will  have  to  file  memos 
with  the  Committee  to  explain  why  women  or  Black  lawyers  are  not  promoted 
above  a  white  male. 

CIVIL  SERVICE  COMMISSION  DEPLORES  SHORTCOMINGS  IN  CIVIL  RIGHTS  ENFORCEMENT 
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BUILDING  AND  CONSTRUCTION  TRADES  COUNCIL  ARE  URGED  TO  HELP  WOMEN 


In  a  letter  to  officials  of  the  AFL-CIO  Building  and  Construction 
Trades  Department's  383  local  and  33  state  councils.  President  Robert 
Georgine  urged  them  to  "devote  special  attention  to  women  who  want  to 
enter  the  construction  industry."  He  said  that  the  "system  to  recruit, 
prepare  and  place  minorities  in  building  trades  programs,  which  has 
proved  so  successful,  now  also  can  be  used  effectively  to  recruit, 
prepare  and  place  qualified  female  applicants."   Adding  that  he  hoped 
that  the  nation's  construction  industry  may  be  approaching  the  end  of 
its  worst  recession  in   history,  he  said  it  was  time  for  providing 
additional  opportunities  both  for  women  and  minorities  who  wish  to 
enter  building  trades  apprenticeship  programs.   Among  the  efforts  he 


felt  could  aid  the  admission  of  women  were:   publicizing  of  apprentice- 
ship openings  in  the  community;  development  of  relations  on  a  local  and 
state  level  with  women's  groups  and  organizations  as  possible  sources 
of  apprenticeship  applicants;  contacts  with  school  counselors,  so  that 
female  students  are  told  about  non-traditional  employment  opportunities 
and  the  openings  that  may  exist  but  never  have  been  utilized  in  the 
building  trades.   Women's  groups  that  want  more  information  should 
contact  Robert  Georgine,  Building  and  Construction  Trades  Department, 
AFL-CIO,  185  Sixteenth  Street,  NW,  Suite  603,  Washington,  D.C.  20006. 


HOMF.MAKERS'  PENSION  PLAN  PROPOSED 
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DISPLACED  HOMEMAKERS 


Senator  Birch  Bayh  introduced  S  418,  "The  Displaced  Homemakers  Act," 
in  January,  1977.   Referred  to  the  Committee  on  Labor  and  Public  Welfare, 
the  bill  would  establish  multipurpose  service  .centers  for  displaced 
homemakers.   Section  2.  (a)  of  S  418  states:   Homemakers  are  an  unrecongni zed 
and  unpaid  part  of  the  national  work  force  who  make  an  invaluable 
contribution  to  the  welfare  and  economic  stability  of  the  nation  but  v/ho 
receive  no  health,  retirement,  or  employment  benefits  as  a  result  of 
their  labor;  an  increasing  number  of  homemakers  are  displaced  in  their 
middle  years  from  their  family  role  and  left  without  any  source  of 
financial  security  because  of  divorce,  the  death  of  their  spouse,  or  the 
loss  of  the  family  income;  displaced  homemakers  often  are  subject  to 
discrimination  in  employment  because  of  age,  sex,  and  lack  of  any  recent 
paid  work  experience;  and  displaced  homemakers  are  often  without  any 
other  source  of  income  because  they  are  ineligible  for  social  security 
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se  they  are  too  young,  or  because  they  are  divorced  from 
e  earner;  they  are  ineligible  for  Federal  welfare  assistance 
t  physically  disabled  and  their  children  are  past  a  certain 
ineligible  for  unemployment  insurance  because  they  have 
n  unpaid  labor  in  the  home.   It  is  the  purpose  of  the 

the  Secretary  of  the  Department  of  Health,  Education  and 
blish  Multipurpose  Service  Centers  to  provide  the 
ning,  counseling  and  services  for  displaced  homemakers 
ay  enjoy  the  independence  and  economic  security  vital  to 
ife.   The  bill  would  authorize  $10,000,000  for  the  fiscal 
ptember  30,  1978.   Your  Senators,  Lee  Metcalf  and  John 

know  of  your  interest  in  this  bill. 


WOMEN  WIN 

The  Census  Bureau  has  announced  that  it  is  ending  its  long  practice 
of  designating  the  man  as  the  head  of  household.   Starting  with  1980,  the 
term  "head  of  household"  will  be  dropped  from  the  census  form.   In  its 
place,  the  person  filling  out  the  form  will  be  asked  to  list  all  family 
members  "starting  with  the  person  (or  one  of  the  persons)  in  whose  name 
the  home  is  owned  or  rented." 


POSITION  ANNOUNCEMENTS 


MONTANA  DEPARTMENT  OF  LABOR  AND  INDUSTRY 

Administrative  Assistant  in  the  Women's  Bureau .   High  School  and 
two  additional  years  of  training  at  post  secondary  level.   Three  years 
technical  administrative  experience,  volunteer  service  and/or  homemaking 
experience  will  be  considered  as  well  as  full-time  employment  or  any 
equivalent  combination  of  experience  and  education.   Applicants  should 
complete  a  State  of  Montana  Application  for  Employment  form  available 
at  any  Job  Service  Office.   Applications  must  be  received  by  5:00  p.m. 
August  1  ,  1977. 


forms  available  from  the  Personnel  Office, 
Instruction,  State  Capitol,  Helena,  MT  59601. 
must  be  received  no  later  than  August  1,  1977. 


A  p  p  1  i  c  a  t  i  0  n 

Superintendent  of  Public 
Completed  applications 


OFFICE  OF  PUBLIC  INSTRUCTION 

Cultural  Awareness  Specialist .  Applications  will  be  accepted  only 
on  the  form  provided  by  the  Personnel  Office.   For  questions  or  to 
send  completed  applications,  send  to  the  Personnel  Office,  Superintendent 
of  Public   Instruction,  State  Capitol,  Helena,  MT  59601.   Applications 
must  be  received  no  later  than  August  1,  19  7  7. 


Elementary  Safety  Coordinator.   Application  forms  are  available 
from   the  Personnel  Office,  Superintendent  of  Public  Instruction, 
State  Capitol,  Helena,  MT  59601.   Applications  will  be  accepted  only 
the  form  provided  by  the  Personnel  Office.   Completed  applications 
must  be  received  by  the  Personnel  Office  no  later  than  August  1,  1977. 


on 


MONTANA  STATE  LIBRARY 

Coordinator  of  Library  Services.   ALA  accredited  Master's  degree 
in  Library  Science  required.   For  questions  or  to  send  application 
to,  send  to  Alma  S.  Jacobs,  State  Librarian,  930  East  Lyndale  Avenue, 
Helena,  MT  59601.   Applications  must  be  received  by  September  1,  1977. 

UNIVERSITY  OF  MONTANA 


Day-Care  Teacher  (part-time).   The  teacher  will  be  working  with 

age  in   a  four  and  a  half  hour  day  care  program. 
Early  Childhood  Education  is  required.   Apply  to 
University  of  Montana,  Missoula,  MT  59801 


children  3-5  years  of 

A  Bachelor's  degree  in 

ASUM  Day  Care  Program, 


Applications  must  be  received  by  5:00  p.m.  on  August  1,  1977 


Day-Care  Teacher  (part-time).   The  teacher  will  be  responsible  for 
developing  and  supervising  a  day  care  home  system.   A  Bachelor's  degree 
in  Early  Childhood  Education,  Social  Work,  or  the  equivalent  is  required. 
Apply  to  ASUM   Day  Care  Program,  University  of  Montana,  Missoula,  MT  59801 
Applications  must  be  received  by  5:00  p.m.  on  August  1,  1977. 

MONTANA  STATE  UNIVERSITY 


Assistant  Professor  in  Art  Foundation  and  Graphic  Design.   M.F.A. 
or  equivalent   is  required.   Apply  to  N.R.  Pope,  Chairman,  Search  Committee 
School  of  Art.  Montana  State  University,  Bozeman,  MT  59715.   Deadline 
for  applications  is  August  10,  1977. 


NORTHERN  MONTANA  COLLEGE 

Controller.   Responsible  for  the  operation  and  development  of 
the  accounting  system  and  related  functions.   Requires  a  Bachelors  Degree 
in  accounting  or  a  related  field.   Apoly  to  the  Business  Manager, 
Northern  Montana  College,  Havre,  MR  59501. 
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WOMEN  IN  RADIO  AND  TELEVISION 
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The  Big  Sky  Chapter  of  American  Women  in  Rad 
is  holding  a  Broadcast  Publicity  Clinic  October  1 
at  Jorgonsons.  The  registration  fee  will  be  $10. 
opportunity  to  find  out  from  the  people  who  work 
to  present  your  special  program  or  project  in  the 
light.  The  program  topices  will  include:  Interv 
Dont's;  How  to  Make  Your  Organization's  Events  Ne 
Public  Service  Time;  Production  Tips  and  Public  S 
Broadcasting  is  under  no  obligation  to  grant  time 
There  is  no  law  which  says  a  station  must  devote 
time  to  committee  organizations.  But  stations  pr 
being  alert  to  their  community  needs  and  on  their 
in  the  public  interest.  Reservations  are  limited 
accepted  on  a  first  come  first  serve  basis.  Cont 
Bureau,  Power  Block  South  Annex,  Room  2,  Helena, 
i  nf orma t i  on . 
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GOVERNOR  SEEKS  NOMINEES  FOR  JOB  COUNCIL 

Nominations  are  currently  being  taken  for  membership  on  the 
governor's  Council  of  Economic  Advisers.   The  Council,  which  was 
oroDosed  by  Governor  Thomas  L.  Judge  functions  in  the  capacity  of 
citizen's  advisory  to  the  governor  in  restructuring  the  economic 
development  of  state  government.   The  Council  will  be  made  up  of 
seven  to  eleven  people  who  must  have  some  general  knowledge  about 
Montana's  economic  history  and  current  conditions.   Six  one-or 
two-day  meetinqs  will  be  held  per  year.   The  deadline  for  receipt 
of  nominations  is  August  31,  1977. 


MONTANA  COMMITTEE  FOR  THE  HUMANITIES  SEEKING  NEW  MEMBERS 

There  will  be  five  vacancies  on  the  Montana  Committee  for 
the  Humanities.   Four  of  the  five  vacancies  must  be  filled  by 
academic  human ists--college  teachers  in  the  liberal  arts.   The 
fifth  position  is  open  to  any  interested  Montana  resident.   The 
Montana  Committee  for  the  Humanities  invites  all  individuals, 
groups,  clubs,  and  organizations  to  consider  submitting  nominations 
for  the  vacancies.   The  primary  function  of  Committee  members  is 
to  review  grant  applications,  evaluate  funded  programs,  and  establish 
and  implement  regrant  policies  consistent  with  the  authorizing 
legislation  of  the  National  Endowment  for  the  Humanities.   Persons 
interested  in  serving  as  Committee  members  should  have  an  interest 
in  public  affairs  and  in  the  liberal  arts,  a  knowledge  of  Montana 
history  and  politics,  a  background  of  involvement  in  public  service, 
and  should  be  willing  to  travel  to  meetings  at  least  quarterly,  and 
to  review  grant  applications  monthly.   Travel  and  per  diem  expenses 


are  reimbursed  by  the  MCH,  but  members  do  not  receive  pay  for  their 
Committee  v/ork  or  for  participation  in  MCH-funded  public  programs. 
An  individual  may  nominate  him/herself  by  sending  a  letter  of 
application  and  a  vita  to  the  MCH.   Individuals  or  groups  may 
nominate  persons  by  sending  a  letter  of  recommendation  for  each 
individual,  the  nominee's  vita,  and  a  specific  indication  that 
the  nominee  has  consented  to  the  nomination.   Nominations  v/ill 
close  September  30,  1977.   Nominating  correspondence  should  be 
addressed  to  the  Nominations  Subcommittee,  Montana  Committee  for 
the  Humanities,  322  Turner  Hall,  University  of  Montana,  Missoula, 
59812. 

ADMINISTRATIVE  ASSISTANT  CHOSEN  FOR  MONTANA  WOMEN'S  BUREAU 

Linda  King,  a  28 -year  old  Helena  woman  has  been  selected 
to  fill  the  position  of  Administrative  Assistant  for  the  Women's 
Bureau.   Miss  King  attended  the  University  of  Houston,  and  the 
University  of  Colorado,  majoring  in  Sociology  and  Communications. 
She  has  been  Secretary  for  the  Development  Disabilities  Training 
Institute;  Assistant  in  the  Budget  and  Program  Planning  Office, 
and  the  Governor's  Employment  and  Training  Council;  Consultant 
for  the  State  Commission  on  Local  Government;  Training  Specialist/ 
Director  of  Intern  Program  for  the  Northern  Rockies  Action  Group. 
She  was  named  the  Outstanding  Woman  Student  in  1969  at  the  University 
of  Houston. 

WOMEN'S  HIGHWAY  SAFETY  CONFERENCE 

A  Women's  Highway  Safety  Conference  will  be  held  at  the 
Travelodge,  September  30,  1977  from  8:00  a.m.  to  4:30  p.m. 
The  main  thrust  of  the  Conference  will  be  safety  on  the  highway 
and  explanations  and  demonstrations  of  new  methods  to  prevent 
serious  accidents  and  injury.   Some  of  the  topics  will  include: 
The  pro  and  cons  of  the  55  mile  and  hour  speed  limit,  and  the  use 
of  seat  belts  and  air  bags  in  cars.   There  also  will  be  a 
demonstration  car  which  will  be  used  to  show  the  use  of  air  bags 
in  case  of  an  accident.   Attorney  General  Mike  Greeley  will  talk 
on  Driver  Improvement  and  Rehabilitation-Alcohol  Treatment.   Everyone 
is  welcome  and  everyone  is  invited  for  lunch,  courtesy  of  the  Conference, 
if  you  make  reservations  by  September  10.   For  reservations,  contact 
Sylvia  Casey,  Highway  Traffic  Safety  Division  at  449-3412. 


JOB  OFFERS  TO  WOMEN:   MORE  IS  STILL  LESS 


Although 
68%  over  last 


job  offers  to  1977  women  college  graduates  are  up 
year,  four  out  of  five  job  offers  reported  by  college 


and  university  placement  offices  still  went  to  men.   Despite 
increases  in  job  bids  to  women  graduates  over  the  past  few 
years,  women  received  only  18%  of  the  total  offers  to  this 
year's  bachelor's  degree  recipients.   In  1975,  they  received  11%. 
Some  career  counselors  reason  that  women  receive  fewer  offers 
in  part  because  they  do  not  major  in  fields  whore  job  opportunities 
are  most  plentiful,  such  as  engineering,  accounting  and  the  hard 
sciences. 


GOVERNMENT  MAKES  "MS"  OFFICIAL 

In  response  to  the  widespread  use  of  "Ms"  by  American  women, 
the  U.S.  Civil  Service  Commission  is  revising  its  personnel  forms, 
including  job  application  forms  to  include  the  title  "Ms."   The 
Commission  has  also  instructed  all  federal  agencies  under  its 
jurisdiction  to  incorporate  "Ms"  (in  addition  to  "Miss,"  "Mrs." 
and  "Mr.")  on  internal  personnel  forms.   Federal  employees  have  had 
the  option  of  using  "Ms"  and/or  their  maiden  names  in  payroll  and 
personnel  records  since  November  1975. 


NATIONAL  COUNCIL  EXAMINES  THE  NEEDS  OF  RURAL  WOMEN 


The  National  Advisory  Council  on  Women's  Educational 
Programs  reports  that  "little  attention  is  being  directed  to 
rural  girls  and  women-by  either  rual  educators  and  advocates  for 
rural  development,  or  women's  education  advocates  and  providers." 
The  report  includes  profiles  of  each  group  of  the  female  rural 
population,  discussion  of  the  consultations,  a  review  of  national 
programs  on  behalf  of  farm  women,  an  annotated  bibliography,  and 


the  council's 


of 
on 
20036 


recommendations  to 

are  available  from 

Women's  Educational  Programs, 


the  report 


the  President.  Single  copies 
the  National  Advisory  Council 
1832  M  street,  NW,  Washington, 


D.C 


BUILDING  BLOCKS  FOR  BETTER  CAMPUS  DAY  CARE' 


The  Day  Care  and  Child  Development  Council  of  America  has 
developed  an  extensive  list  of  resources  for  the  development 
and  implementation  of  child  care  centers.   This  14-page  catalog 
of  "Resources  for  Child  Care"  includes  resources  in  areas  such 
as  starting  and  evaluating  programs,  establishing  a  curriculum, 
staff  development  and  training,  and  non-racist  non-sexist  literature. 
Free  copies  of  the  catalog  are  available  from  Day  Care  and  Child 
Development  Council  of  America,  Inc,  1912  14th  St.,  N.W.,  Washington, 
D.C.  20005. 


POSITION  ANNOUNCEMENTS 


AFFIRMATIVE  ACTION  REGISTER 

The  Women's  Bureau  receives  the  Affirmative  Action  Register, 
whose  goal  is  to  provide  an  opportunity  for  female,  minority  and 
handicapped  candidates  to  learn  of  professional  and  managerial 
positions  throughout  the  nation  for  which  they  may  be  qualified, 
and  to  assist  employers  in  implementing  their  Affirmative  Action 
Programs.   If  anyone  is  seeking  employment  in  the  academic  or 
managerial  field,  please  contact  the  Women's  Bureau. 

NORTHCENTRAL  MONTANA  COMMUNITY  MENTAL  HEALTH  CENTER 

Clinical  Psychologist .  Ph.D.   Broad  clinical  duties, 
also  administer  five-person  Mental  Health  Center  in  Havre,  MT, 
Write  of  call  Evan  Crandall,  Dieector,  Box  2717,  Great  Falls, 
Montana  59403.   (406)  727-2991. 

Social  Worker .   Masters  in  Social  Work  with  at  least  5  years 
post  masters  experience  In  clinical  setting.   County  Office  located 
at  Shelby,  Montana.   Contact  Evan  S.  Crandall,  Director,  Northcentral 
Montana  Community  Mental  Health  Center,  Box  2717,  Great  Falls, 
Montana  59403. 


MONTANA  STATE  UNIVERSITY 


Administrative  Assistant.   WAMI  Program.   Masters  degree  or 
equivalent.   Duties  include  advising  and  counseling  of  first  year 
medical  students.  Interaction  with  premedical  and  other  students 
Interested  In  WAMI  Program.   Send  curriculum  vitae  to:   Frank 
Newman,  Director,  WAMI  Program,  Montana  State  University,  Bozeman, 
Montana  59715.   Deadline  for  application  is  September  5,  1977. 

Coordinator  teacher  for  ASMSU  Day  Care  Center  and  Referrral 
Program.   Masters  degree  in  field  related  to  early  childhood 
development.   The  position  is  a  one  year  temporary  position  to  be 
continued  pending  budget  approval.   Apply  to  Sharon  Hanton  or 
Tom  Davis,  Social  Work  Program,  Sociology  Program,  Montana  State 
University,  Bozeman,  Montana  59715.   Positions  begins  September  1, 
1977. 


POSITION  ANNOUNCEMENTS  (cont.) 


MONTANA  STATE  UNIVERSITY 
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Big  Horn  County  Home 
preferred.  Position 
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Economics  Agent . 
located  in  Hardin, 
college  transcript 


S.  preferred.  Position  located  in 
application,  including  college  tr 
.  Allen  Nelson,  Personnel  Training 
tension  Service,  Montana  State  Uni 
adline  is  September  9,  1977. 


.S.  in  Home  Economics; 
Montana.   Send  letter 
and  resume  to: 
Officer,  Montana  Cooperative 
versity,  Bozeman,  Montana  59717. 


MONTANA  BUREAU  OF  MINES  AND  GEOLOGY 

Analytical  Chemist.  M.S.  or  M.A.  preferred.   Will  administer 
and  operate  small  efficient  laboratory  specializing  in  water, 
mineral,  and  rock  analyses.   Apply  by  October  1,  1977  to  Director, 
Montana  Bureau  of  Mines  and  Geology,  Montana  College  of  Mineral 
Science  and  Technology,  Butte,  Montana  59701. 

MONTANA  DEPARTMENT  OF  NATURAL  RESOURCES  AND  CONSERVATION 

Engi  neer  1 1 .   A  B.S.  degree  in  mechanical  engineering,  physics, 
or  related  field  plus  two  years  experience  in  monitoring  and 
management  of  contracted  research  and  development  projects. 
Applications  should  include  resume,  personal  data,  educational 
background,  professional  work  experience,  and  references.   List 
reference's  work  address  and  phone  number.   Also  list  all  related 
course  work  with  grades  and  work  examples  including  research  papers 
with  published  reports.   Send  applications  to  Personnel  Officer, 
Department  of  Natural  Resources  and  Conservation,  32  South  Ewing, 
Helena,  Montana  59601. 
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NATIONAL  WOMEN'S  BUSINESS  OWNERSHIP  CAMPAIGN  BY  SBA  ANNOUNCED  BY  WHITE  HOUSE 

A  national  Women's  Business  Ownership  Campaign  by  the  Small  Business  Administra- 
tion v;as  announced  on  August  3  by  a  special  assistant  to  the  President  for  Public 
Liaison.  The  program  is  designed  to  increase  the  number  of  women  in  small  business 
through  a  combination  of  management  assistance,  financial  assistance,  seminars  and 
conferences  developed  in  a  selected  sector  of  the  economy  where  women  already  have 
experience  and  the  leap  to  ownership  position  is  not  that  great.  The  key  elements  of 
the  campaign  are  based  on  the  maximum  utilization  of  existing  resources  coupled  with  a 
reorientation  and  sharper  focus  on  women.  More  work  will  be  done  to  increase  the  num- 
ber of  loan  officers  and  supervisory  loan  officers  and  managers  in  order  to  provide 
more  sensitivity  to  the  problems  women  face  in  business. 

WOMEN'S  JOB  STATUS  AFFECTED  BY  DEMAND  AND  DISCRIMINATION,  LABOR  DEPARTMENT  SAYS 

The  majority  of  women  remain  outside  the  work  force  because  of  insufficient  de- 
mand for  their  labor  and  because  discrimination  barriers  diminish  their  desire  or 
ability  to  work.  In  a  review  of  women  and  work,  a  Department  of  Labor-funded  research 
-  study  found  that  the  supply  of  women  workers  is  quickly  responsive  to  changes  in  de- 
mand within  specific  occupations  and  industries.  As  a  consequence,  the  study  says 
qualified  women  candidates  have  been  found  --  often  with  the  aid  of  outreach  and 
some  training  --  for  openings  in  the  traditionally  male  occupations.  Among  them  are 
the  skilled  trades,  engineering,  police  and  military  work,  various  technical  jobs 
and  management.  The  study  found  that  when  the  demand  barriers  to  these  occupations 
are  removed  by  law  or  labor  shortages,  the  flow  of  qualified  women  into  them  pro- 
ceeds "with  amazing  speed."  The  study,  "Women  and  Work,"  was  prepared  by  Patricia 
Sexton  under  contract  to  the  Labor  Department's  Employment  and  Training  Administration, 
It  is  described  as  a  comprehensive  review  of  all  that  has  been  learned  about  women 
and  work  from  research  and  development  projects  sponsored  by  ETA.  Copies  are  avail- 
able free  from  the  Inquiries  Office,  U.S.  Department  of  Labor,  Room  10255,  601  D  St., 
NW,  Washington,  D.  C.  20213. 

PUBLIC  TELEVISION  AND  RADIO  INDICATE  HOUSTON  COVERAGE  WILL  BE  KEY  IN  NOVEMBER 

America's  public  television  and  radio  stations  have  joined  to  present  unbiased 
coverage  of  the  National  Women's  Conference  highlights  and  special  events  program- 
ming addressing  women's  issues  throughout  the  Conference  week.  It  is  hoped  that 
their  commercial  counterparts  will  follow  suit.  PBS  President,  Lawrence  K.  Grossman, 
said  "Public  television  and  radio  alike  share  a  deep  responsibility  to  respect  on 
the  air  the  changing  roles  of  women  in  our  society  today." 

LAST  YEAR  WOMEN  UNDERGRADUATES  OUTNUMBERED  MEN,  CENSUS  BUREAU  REPORT  SAYS 

Women  outnumbered  men  amoung  university  undergraduates  last  year  for  the  first 
time  ever,  according  to  a  national  survey  conducted  last  October  by  the  U.S.  Census 
Bureau.  The  survey  showed  that  women  under  22  years  of  age  attending  college  formed 
a  majority  of  52  percent  of  the  students  enrolled  last  fall.  Women  undergraduates 
in  this  age  group  outnumbered  their  male  counterparts  by  200,000.   In  1970,  female 
college  undergrads  totaled  46  percent  of  the  total  enrollment  and  men  outnumbered 
them  by  400,000.  During  the  six-year  period  between  surveys,  the  number  of  older 


male  students  22  to  34  years  of  age  rose  41  percent,  while  women  students  in  this 
age  braclcet  increased  ^y  103  percent.  The  Bureau's  report,  "School  Enrollment  -- 
Social  and  Economic  Characteristics  of  Students:  October  1976,"  is  available 
for  35  cents  from  Superintencent  of  Documents,  U.S.  Government  Printing  Office, 
Washington,  D.  C.  20402. 

WOMEN  SCIENTISTS  SOUGHT  FOR  NATIONAL  SCIENCE  FOUNDATION  PROGRAM 

The  National  Science  Foundation  has  a  new  program  aimed  at  encouraging  high 
school  girls  to  consider  and  pursue  careers  in  science  --  including  social  science, 
mathematics  and  engineering,  as  well  as  biological  and  physical  science.  The  pro- 
gram will  be  conducted  by  the  Research  Traingle  Institute  in  more  than  100  high 
schools  through  April,  1978.  Women  scientists  are  needed  to  visit  high  schools  and 
talk  about  career  opportunities  in  science  for  women.  Each  woman  scientist  will  be 
expected  to  spend  3-5  days  visiting  several  schools  in  a  given  geographical  area. 
Expenses  and  an  honorarium  will  be  provided.  Women  scientists,  including  mathema- 
ticians, engineers,  social  scientists,  chemists,  physicists  and  others  who  are  in- 
terested in  participating  or  who  want  more  information  should  contact  Carol  Place, 
Educational  Research  Associate,  Visiting  Women  Scientists  Program,  Research  Triangle 
Institute,  P.O.  Box  12194,  Research  Triangle  Park,  North  Carolina  27709. 

AMERICAN  WOMEN  ON  THE  MOVE 

In  November,  nearly  2,000  elected  delegates  from  all  the  states  and  territories 
will  meet  in  Houston  to  represent  you  at  the  National  IWY  Conference.  Their  meetings 
will  reflect  the  views,  ideas  and  opinions  of  the  women  who  elected  them.  While 
only  elected  delegates  may  vote,  you  too  can  play  a  part.  You  can  come  to  Houston  to 
attend  workshops,  enjoy  special  events,  and  lend  support  to  your  delegates.  You 
can  also  help  your  local,  state  and  national  legislators  to  understand  and  support 
the  activities  and  recommendations  of  the  National  Conference.  The  historic  meeting, 
working  with  the  ideas  and  suggestions  that  grow  out  of  state  meetings,  will  make 
recomimendations  to  the  President  of  the  United  States  and  to  the  Congress  for  the 
elimination  of  barriers  that  still  prevent  women's  full  participation  in  all  areas 
and  aspects  of  American  life.  The  National  IWY  Conference  is  open  to  the  public  as 
far  as  space  allows. 

MANAGEMENT  SKILLS  FOR  WOMEN  PROGRAM 

This  decade  has  seen  more  women  assigned  to  supervisory  and  managerial  posi- 
tions than  ever  before  --  not  only  because  legal  pressures  demand  affirmative  action 
programs  to  bring  women  into  the  managerial  and  supervisory  ranks,  but  also  because 
far-sighted  organization  leaders  are  recognizing  the  potential  of  this  untapped  re- 
source, and  are  choosing  to  assign  more  and  more  women  to  positions  of  greater  re- 
sponsibility. This  seminar  is  intended  for  women  who  want  to  grow  with  their  jobs, 
and  for  women  with  high  potential  who  wish  to  prepare  themselves  for  management  roles, 
the  program  will  alert  the  participant  to  the  adjustments  her  new  status  will  demand. 
It  will  prepare  her  to  meet  the  initial  resistance  she  may  face.  Most  importantly, 
it  will  provide  her  with  the  pragmatic  knowledge  and  practical  tools  that  form  the 
basis  of  professional  management  today.  The  first  seminar  will  be  held  in  Denver, 
November  1-3.  The  second  seminar  will  be  held  in  Newport  Beach,  December  13-15.  The 
individual  fee  is  $495.00  and  group  rates  for  two  or  more  is  $395.00  per  person.  To 
obtain  more  information  or  to  obtain  registration  forms,  write  Advanced  Management 
Research,  1370  Avenue  of  the  Americas,  New  York,  New  York  10019,  or  call  (212)  755-6400. 
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FOCUS  ON  WOMEN  OUTREACH  WORKSHOP 

Women  of  all  ages,  backaroiinds  and  educational  levels,  who  are  interested 
in  talking  with  other  women  about  possible  choices  and  new  directions  in  their 
life  willbenefit  from  an  Outreach  Workshop.  Free  child  care  will  be  provided 
throughout  the  workshops.  If  you  are  interested  in  having  an  Outreach  Workshop 
in  your  community,  contact  Focus  on  Women,  211  Montana  Hall,  Montana  State  University, 
Bozeman,  Montana'  59717,  or  call  9^4-3381.  You  can  register  for  the  two-day  workshop 
in  your  area  by  sending  $2,  your  name,  address  and  telephone  number  to  the  coordinator 
in  your  area,  the  addresses  are  listed  below.  Pre-registration  is  requested,  but  you 
mav  also  register  at  the  door.  For  more  information  and  location  of  workshops  contact: 

Miles  City,  Sent.  29-30  Libby,  Oct.  27-28 

Eleanor  Gray  Margaret  Klein 

220  South  Merriam  Rt.  1,  Box  973 

Miles  City,  MT  59301  Libby,  MT  59923 

232-4752  293-6011 

Red  Lodge,  Oct.  13-14  Ennis,  Feb.  2-3 

Betty  Evertz  Faye  Watkins 

Box  165  Star  Route  Number  1 

Joliet,  MT  59041  Ennis,  MT  59729 

962-3368  682-4482 

FAIR  TREATMENT  FOR  MINORITIES  AND  WOMEN  UNDER  IPA  GRANTS 

State  and  local  governments  are  improving  job  opportunities  for  minorities  and 
women  with  the  help  of  Intergovernmental  Personnel  Act  grants  made  by  the  U.S.  Civil 
Service  Commission,  according  to  CSC  Commissioner.  Some  of  the  innovative  personnel 
improvements  that  state  and  local  governments  have  developed  with  IPA  funds  are 
described  in  "Fair  Treatment,"  a  new  publication  issued  by  the  Commission.  The  28- 
page  report  describes  IPA  grant  projects  in  affirmative  action,  improving  recruitment 
and  selection,  equal  employment  opportunity  training  and  technical  assistance  and 
career  development  for  women.  State  and  local  governments  can  use  the  booklet  to 
get  ideas  for  their  own  projects  in  equal  employment  opportunities.  Three  appendices 
provide  further  information:  a  catalog  of  84  EEO  grants,  along  with  addresses  and 
phone  numbers  to  contact  for  further  information;  a  list  of  other  U.S.  Civil  Service 
Commission  publications  on  EEO;  a  rundown  of  organizations  which  can  help  on  EEO 
matters.  Single  copies  of  "Fair  Treatment:  Grant  Projects  in  Equal  Employment 
Opportunity  are   available  from  the  U.S.  Civil  Service  Commission  regional  offices 
or  from  the  Bureau  of  Intergovernmental  Personnel  Programs,  U.S.  Civil  Service 
Commission,  Washington,  D.C.  20415. 

IWY  COMMISSION  SEEKS  TO  IDENTIFY  SUCCESSFUL  PROGRAMS  FOR  WOMEN 

In  preparation  for  the  National  Women's  Conference  set  for  November,  the  program 
staff  of  the  National  Commission  on  the  Observance  of  International  Women's  Year  is 
seeking  names/addresses/phone  numbers  of  women  who  have  organized  successful  activities 
in  behalf  of  women.  These  might  include  those  who  have  organized  a  shelter  for 
battered  women  or  a  rape  crisis  center;  those  who  have  led  the  way  or  planned  strategy 
for  legislative  action;  those  who  have  worked  to  ensure  school  system  compliance  with 
Title  IX;  and  other  relevant  activities.  To  report  on  a  specific  project,  please  send 
a  brief  description  to  the  IWY  Staff,  Department  of  State,  Washington,  D.C.  20520. 


POSITION  ANNOUNCEMENTS 

DEPARTMENT  OF  ADMINISTRATION 

Chief,  State  Labor  Relations  Bureau.  Bachelor's  degree  in  Personnel 
Management,  Labor  Relations  or  related  field;  five  or  six  years  years  of 
progressively  responsible  experience  in  labor  negotiations  or  related  field. 
Applications  will  be  accepted  through  September  23,  1977  and  should  be 
sent  to:  William  Gosnell,  Administrator,  State  Personnel  Division,  Department 
of  Administration,  Room  101,  Mitchell  Building,  Helena,  MT  59601 

OFFICE  OF  PUBLIC  INSTRUCTION 

Science-Mathematics  Consultant.  Masters  degree  in  science  or  mathematics  education 
and  advanced  preparation  in  mathematics,  metric  education  and  science.  Also 
have  at  least  three  years  successful  experience  as  a  classroom  teacher  or 
supervisor.  Telephone  inquiries  or  letters  of  interest  must  be  received  by 
September  21  and  completed  applications  must  be  received  by  the  Personnel  Office 
no  later  than  September  28,  1977.  Application  forms  are  available  from  the 
Personnel  Office,  Superintendent  of  Public  Instruction,  State  Capitol,  Helena, 
MT  59601. 

MONTANA  STATE  UNIVERSITY 

Circulation  Librarian.  MLS  and  ALA  accredited  library  school  required.  Two 
years  circulation  department  experience  in  university  library  preferable. 
Completed  application  must  include  letter  of  intent,  resume,  official  transcripts 
and  three  recent  letters  of  recommendation.  Deadline  for  applications:  November 
15,  1977.  Apply  to  Miss  Alice  McClain,  Director  of  Libraries,  Montana  State 
University,  Bozeman,  Montana  59717.  Position  begins  January  1,  1978. 

Administrative  Assistant.  Assisting  half-time  in  the  administration  of  the 
UM/MSU  joint  Master  of  Public  Administration  program  in  Helena.  Should  have 
MA/MS  in  public  administration  or  related  field,  and  college  administration 
and/or  teaching  experience.  Must  reside  in  Helena  area.  Send  resume  to  Richard 
Haines,  Department  of  Political  Science,  Montana  State  University,  Bozeman, 
Montana  59715.  Position  begins  October  1,  1977. 

UNIVERSITY  OF  MONTANA 

Visiting  Assistant  Professor  in  Social  Work.  M.S.W.  required;  applicants  must 
have  work  experience  with  Native  American  groups  and  experiences  with  cross- 
cultural  teaching.  Prefer  applicant  familiar  with  Montana  Native  American  reservations 
and  cultures.  To  apply,  send  resume,  academic  transcripts,  and  three  letters  of 
reference  to:  Faculty  Screening  Committee,  Department  of  Social  Work,  University  of 
Montana,  Missoula,  MT  59812.  Applications  must  be  received  by  October  31,  1977. 


POSITION  ANNOUNCEMENTS 


UNIVERSITY  OF  MONTANA 

Experimental  Cognitive  Psychologist.   Temporary  position  from  Winter  Quarter, 
1978  through  Spring  Quarter,  1979.  Assistant  Professor  level.  Send  applications 
to  L.H.  Berger,  Chairman,  Department  of  Psychology,  University  of  Montana,  Missoula, 
MT.  59812.  Application  closing  date  is  September  27,  1977. 


MONTANA  BUREAU  OF  MINES  AND  GEOLOGY 


Deput. 
Technology.  Ph.D 
for  certification 
agencies. 


Director.  Department  of  Montana  College  of  Mineral  Science  and 


in  Geology  and  professional  certification  or  qualification 
Position  also  involves  working  with  state  and  federal 
Apply  by  October  15,  1977,  to:  Director,  Montana  Bureau  of  Mines 
and  Geology,  Montana  Tech,  Butte,  MT  59701.  Position  available  January  1,  1978. 
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S.  Department  of  Labor  has  funded  ■Hfeleia>Mmttrai5960Department  of 
ndustry's  Women's  Bureau  to  form  a  Women's  Policy  Committee, 

first  funding  of  such  a  state  committee.   The  $25,000 
11  fund  the  committee  through  September  30,  1978,  to  study 
lated  to  training  opportunities  for  women  in  both  the 
private  sectors  of  Montana.   The  Women's  Policy  Committee 
1  be  policy-level  representatives  of  agencies  within  the 
of  Labor  and  Industry,  with  staff  and  support  provided 
ontract  by  the  Montana  Women's  Bureau.   While  this  program 

to  be  an  internal  review  of  Departmental  programs  and 
he  Committee  will  coordinate  its  activities  and  seek  input 
women  and  their  organizations. 
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STATUS  OF  WOMEN  ADVISORY  COUNCIL  CHOSEN 

Governor  Thomas  L.  Judge  and  Commissioner  of  Labor  and  Industry, 
Dave  Fuller,  have  announced  the  appointment  of  15  members  of  the 
Status  of  Women  Advisory  Council.   Created  under  the  Department  of 
Labor  and  Industry,  this  council  serves  to  advise  the  Department  of 
problems  of  women's  rights  particularly  in  the  field  of  labor.   The  15 
members  of  the  council  are  appointed  at  the  pleasure  of  the  Governor 
and  represent  a  variety  of  occupations  and  experiences  from  all  regions 
of  Montana.   The  council  will  exist  until  November  1,  1979.   Former 
members  of  the  advisory  council  who  have  consented  to  serve  another 
term  are: 


Madeline  Colliflower,  Dodson 
Blanche  Copenhaver,  Butte 
Karen  Fenton,  Dixon 
Don  Robel,  Helena 


Sidney  Armstrong,  Helena 
Jean  Dimich,  Billings 
Al  Fisher,  Billings 
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Newly  appointed  inemb#rs  include: 

Joan  Gordon,  Kalispell  Carol  Williams,  Helena 

Charlene  Belgarde,  Helena  Mary  Hempleman,  Great  Falls 

Scottie  Giebink,  Bozeman  Susan  Wallwork,  Missoula 

Patty  Callahan,  Glendive  Sue  Bartlett,  Helena 

The  Status  of  Women  Advisory  Council  will  meet  November  14  and  15  in 
Helena  to  discuss  priorities  and  set  a  plan  of  action  for  the  next 
year . 

WOMEN'S  BUREAU  HAS  MOVED! 


If  you  have  wandered  by  the  former  haunt  of  the  Women's  Bureau  in 
the  Power  Block,  you  might  have  noticed  something  missing--usl   The 
Women's  Bureau  is  now  housed  on  the  second  floor  of  the  Aspen  Court 
Building  (next  door  to  the  "Trolley")  at  35  S.  Last  Chance  Gulch. 
Everyone  is  invited  to  visit  us  and  our  new  abode,  but  you  might  want 
to  call  first  for  specific  directions  (a  few  potential  visitors  never 
found  us  among  the  cement  mixers,  paving  crews  and  parking  lots).   Our 
new  phone  number  is:   449-5600.   Our  new  address  is: 

Women ' s  Bureau 

Department  of  Labor  and  Industry 

Labur  Standards  Division 

Box  202--Capitol  Station 

35  S.  Last  Chance  Gulch 

Helena,  Montana   59601 

MATERNITY  LEAVE  AND  PREGNANCY  BENEFITS 

The  Montana  Department  of  Labor  and  Industry  has  announced  the 
adoption  of  rules  to  implement  Title  41,  Chapter  26,  R.C.M.  1947 
(Montana's  Maternity  Leave  Law).   Under  these  rules,  employers  of  one 
or  more  persons  must  grant  a  reasonable  leave  of  absence  for  pregnancy. 
"In  determining  the  standards  which  shall  apply  to  a  request  for  a 
leave  of  absence  for  pregnancy,  an  employer  shall  apply  standards  at 
least  as  inclusive  as  those  which  he  applies  to  requests  for  leave  of 
absence  for  any  other  valid  medical  reason."   In  addition,  employers 
are  prohibited  from  enforcing  a  mandatory  leave  for  an  unreasonable 
period  of  time.   (Copies  of  the  adopted  Maternity  Leave  Rules  are 
available  from  the  Women's  Bureau.)   The  U.S.  Senate  has  recently 
voted  75  to  11  in  favor  of  requiring  employers  to  include  pregnancy 
benefits  in  any  worker  disability  plans  they  offer.   If  approved  by 
the  House  of  Representatives  as  well,  the  legislation  would  amend  the 
Civil  Rights  Act  of  1964  to  prohibit  sex  discrimination  in  disability 
plans  on  the  basis  of  pregnancy,  thus  nullifying  the  effects  of  the 
controversial  Supreme  Court  ruling  last  December  in  General  Electric 
vs .  Gilbert  that  company  disability  plans  did  not  needi  Fo  provide 
pregnancy  or  childbirth  benefits. 

STATE  HIGHWAY  PATROL  RECRUITING  WOMEN 

The  Montana  Highway  Patrol  has  begun  an  active  recruitment  campaign 
for  women  highway  patrol  officer  candidates.   While  women's  applica- 
tions had  not  been  rejected  in  the  past,  they  had  been  virtually 


Page  Three 

ignored.   Qualifications  for  a  Montana  Highway  Patrol  officer  include: 
resident  of  Montana  for  at  least  1  year  prior  to  appointment;  citizen 
of  Montana  and  the  U.S.;  good  physical  and  mental  condition,  and  good 
moral  character;  satisfactorily  capable  of  operating  a  motor  vehicle 
and  possession  of  a  valid  Montana  driver's  license;  between  ages  of  22 
and  35;  high  school  graduation;  and  visual  acuity  of  at  least  20/40 
correctable  to  20/20  with  glasses.   For  further  information  about 
application,  admissions  and  training  program  contact  the  Highway 
Patrol  Bureau  in  Helena  or  one  of  the  Patrol's  field  offices  in 
Missoula,  Great  Falls,  Lewistown,  Glendive,  Butte  or  Billings. 

SEMINAR  FOR  WOMEN  ON  MANAGERIAL  EFFECTIVENESS 

A  "Seminar  for  Wom.en  on  Managerial  Effectiveness"  will  be  con- 
ducted by  Maureen  Fleming  Ullrich  in  Missoula  at  the  University  of 
Montana  on  January  25-27,  1978.   The  seminar  is  a  three-day  profes- 
sional workshop  designed  to  provide  women  with  the  opportunity  to 
evaluate  their  personal  and  professional  needs  while  developing  a 
management  perspective  and  setting  productive  career  goals.   The 
overall  purpose  of  the  seminar  is  to  optimize  the  participant's  career 
in  management.   Leadership,  supervisory  and  administrative  skills  are 
studied  and  applied  to  train  and  upgrade  women  in  managerial  positions. 
Designed  to  train  and  promote  women  to  positions  of  greater  responsibility 
and  status,  the  seminar  also  will  serve  employers  meeting  "affirmative 
action"  plans  as  required  by  new  government  regulations.   Seminars 
will  cost  $200  (which  includes  materials  and  supplies,  the  participant's 
kit  and  lunch  for  the  three  days) .   Deadline  for  registration  is 
January  16.   For  further  information  and  application  forms  contact  the 
Center  for  Continuing  Education  and  Summer  Programs;  Room  107,  University 
Hall;  University  of  Montana;  Missoula,  Montana  59812- -or  contact  the 
Montana  Women's  Bureau. 

WORKSHOP  FOR  WOMEN  IN  GOVERNT^iENT  SERVICE 

The  Federal  Women's  Program  has  announced  a  "Workshop  for  Women 
in  Government  Service"  to  be  held  January  25  and  26,  1978  in  Helena. 
The  Workshop  is  being  conducted  in  order  "to  facilitate  individual 
growth  and  development  and  to  enhance  knowledge,  skills,  and  pro- 
ductivity of  women  in  Government  service."   The  Workshop  has  been 
designed  to  include  participants  from  all  state,  federal,  and  city/county 
offices  throughout  the  states  of  Montana  and  Idaho  and  is  not  limited 
to  women  only.   Workshop  topics  include:   Time  Management;  Assertive 
Communication  Skills  for  Women;  How  to  Assess,  Plan,  and  Negotiate  for 
Effective  Career  Development;  The  Adverse  Effects  of  Job  Dissatisfac- 
tion; How  to  Earn  a  Degree  While  Working;  Financial  Management  for 
Women;  Strategies  to  Develop  Your  Managerial  Skills;  Making  Waves 
Without  Drowning;  Organizational  Stress;  How  to  Communicate  Effec- 
tively With  Management;  Career  Development  for  the  Older  Federally 
Employed  Woman;  How  to  Manage  Credit;  You  Can  if  You  Think  You  Can; 
and  FWPC  Workshop.   At  this  time  the  proposed  tuition  for  this  vv'ork- 
shop  will  be  $10. 00/person.   Interested  persons  should  contact  Florence 
Foster,  Interagency  Federal  Women's  Program  Coordinator's  Committee, 
c/o  Helena  National  Forest,  616  Helena  Avenue,  Helena,  Montana  59601 
or  call  449-5201. 
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WORKSHOP  FOR  WOMEN  IN  BUSINESS  (OR  THINKING  OF  GOING  INTO  BUSINESS) 

A  workshop  entitled  "New  Horizons  for  Women  in  Business  or 
thinking  of  going  into  business"  has  been  scheduled  to  take  place  on 
November  29  and  30,  1977,  at  the  Northern  Hotel  in  Billings.   The 
workshop,  sponsored  by  the  Small  Business  Administration,  the  Billings 
Chamber  of  Commerce,  and  the  Eastern  Montana  College  School  of  Business 
will  begin  at  1:00  p.m.  on  Tuesday  and  conclude  at  5:00  p.m.  on 
Wednesday.   Topics  will  include:   "So  You're  in  Business",  Insurance 
Requirements  and  Opportunities,  Tax  Regulations  and  New  Tax  Rules, 
"The  Travel  Bug  Pays  Off",  Business  Women:   Retrospect  and  Prospect, 
How  to  Use  Your  Banker,  How  to  Use  Your  Lawyer,  Business  Pitfalls,  The 
Business  Woman  --  Chamber  of  Commerce  --  Her  Community,  a  film  festival. 
What  SBA  Offers  and  How  to  Get  It,  Who's  Carrying  the  Ball  in  the  Free 
Enterprise  System?,  and  a  Wrap-Up/Rap  Session.   There  will  be  optional 
counselling  clinics  from  4:00  to  5:00  p.m.  on  Wednesday.   Fee:   $25.00 
(includes  lunch,  dinner,  coffee  breaks  and  all  materials  and  supplies.) 
Pre-registration  is  required;  send  your  name,  address  and  business  to: 
Small  Business  Administration,  c/o  Chamber  of  Commerce,  Box  2519, 
Billings,  Montana  59103.   Make  check  payable  to:   Seminar,  Billings 
Chamber  of  Commerce. 

WOMEN  IN  THE  LABOR  FORCE 

According  to  a  report  published  by  the  Federal  Women's  Bureau  in 
August,  1977,  most  women  (571)  work  because  of  economic  need.   24%  of 
working  women  are  single;  191  are  widowed,  divorced  or  separated;  and 
13%  are  married  with  husbands  earning  less  than  !^7, 000/year .   Fully 
employed  women  continue  to  earn  less  than  fully  employed  men  of  either 
white  or  minority  races.   In  1975,  white  women  earned  a  median  income 
of  $7,614  and  minority  women  earned  $7, 505- -in  sharp  contrast  to  the 
$13,216/yr.  median  income  for  v\rhite  males  and  the  $10,168/yr.  median 
income  for  minority  males.   Women  are  still  underrepresented  as  managers 
and  skilled  craft  workers.   Despite  the  fact  that  women  represent  over 
401  of  the  nation's  work  force,  women  comprise  only  51  of  craft 
workers,  19|  of  non-retail  sales  workers,  and  21%  of  managers.   Women 
continue  to  hold  the  majority  of  "traditionally  female"  jobs:   97%  of 
all  private  household  workers  are  female;  79%  of  clerical  workers  are 
female;  and  63%  of  our  retail  sales  workers  are  female. 

WORKING  MOTHERS 

Between  1940  and  1976  the  labor  force  participation  rate  of 
mothers  increased  more  than  five-fold,  reflecting  the  most  signifcant 
change  in  the  labor  force  this  country  has  ever  experienced.   In  1940, 
the  28%  rate  of  all  women  was  over  3  times  the  9%  rate  of  all  mothers. 
However,  by  1976  the  situation  had  changed  dramatically.   The  rate  for 
mothers ,  at  49%,  was  2_%  higher  than  that  for  all  women.   A  significant 
proportion  of  working  mothers  have  husbancTs  whose  incomes  are  below 
the  low- income  or  poverty  level.   In  fact,  among  the  11.7  million 
working  mothers  with  husbands  present,  2.3  million  had  husbands  whose 
incomes  were  below  $7,000.   In  1975  there  were  over  16  million  children 
3-15  years  old  with  working  mothers,  but  only  279,000  (1.7%)  were 
enrolled  in  group  care  centers.   Despite  the  rising  trend  in  mothers' 
labor  force  participation,  studies  characteristically  find  that  the 
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presence  of  young  children  in  the  home  tends  to  be  an  inhibiting 
factor  in  the  mother's  labor  force  activity.   It  would  seem  to  follow 
that  expanding  day  care  facilities  would  not  only  permit  more  women 
with  young  children  to  enter  the  job  market  in  search  of  work,  if  they 
so  wish,  but  would  also  alleviate  many  of  the  difficulties  that  mothers 
who  presently  work  have  in  arranging  for  the  care  of  their  cliildren. 
(Taken  from:   "Working  Mothers  and  Their  Children"  published  in  1977 
by  the  Women's  Bureau,  U.S.  Department  of  Labor,  Washington,  D.C.) 

VETEMNS  PREFERENCE  BLOCKS  WOMEN  APPLICANTS  TO  CIVIL  SERVICE 

Veterans  preference  makes  it  difficult  for  federal  agencies  to 
hire  qualified  women,  according  to  a  report  to  the  Congress  issued  by 
the  Comptroller  General.   The  Comptroller  General  solicited  comments 
from  agencies  to  help  it  evaluate  the  conflict  between  veterans 
preference  and  equal  employment  opportunity.   The  report  does  not 
suggest  that  veterans  preference  be  eliminated  but  says  that  the 
conflict  between  it  and  EEO  could  be  minimized.   The  two  most  frequent 
suggestions  by  agencies  were  limitation  on  the  application  of  preference 
to  one  time,  and  imposition  of  a  time  limit  for  use  of  the  preference. 
The  report  pointed  out  that  the  intent  of  the  Veterans  Preference  Act 
as  originally  enacted  was  to  compensate  veterans  for  time  lost  in  the 
civilian  work  force.   Giving  preference  to  retirees- -who  receive  a 
pension  at  the  same  time  they  earn  government  salaries- -"is  inconsistent 
with  the  notion  of  compensating  veterans  for  time  lost  in  their  careers,' 
the  report  says.   In  addition  to  receiving  5-10  extra  points,  a  veteran 
may  not  be  passed-over  in  favor  of  a  nonveteran- -even  one  with  a 
higher  score.   The  veteran  must  be  shown  to  be  unqualified  (not  less 
qualified)  for  the  position  in  question  in  order  to  be  passed  over. 
As  of  June  30,  1975,  there  were  2.7  million  people  employed  through 
the  Civil  Service  Commission.   About  808,000  (30^)  were  women;  82%  of 
those  iv'omen  were  concentrated  in  grades  1-7,  and  made  $ll,000/year  or 
less.   By  contrast,  white  males  hold  "most"  of  the  positions  at  GS-11 
and  above,  including  901  of  all  managerial  and  decision-making  jobs. 
Only  23.51  of  all  white  males  are  in  GS  grades  1-7. 

WOMEN  IN  CONSTRUCTION 

Because  of  the  "gross  disparity"  between'  the  percentage  of  women 
in  the  labor  force  and  the  number  of  women  in  the  construction  trades, 
the  U.S.  Department  of  Labor  has  set  goals  for  women  in  construction 
to  "help  rectify  the  near  total  exclusion  of  females  in  the  construc- 
tion trades."   The  proposed  hiring  goals  for  women  are:   3.1%  the 
first  year,  5%  the  second,  and  6.9%  women  the  third  year.   These 
goals,  while  in-line  with  the  "reality"  of  the  percentages  of  wonien 
employed  in  craft  trades,  are  somewhat  arbitrary.   A  committee  will 
be  established  to  monitor  this  program  and  to  establish  "more  meaning- 
ful goals"  based  on  experience.   Additional  provisions  of  the  proposed 
rules  include:   specific  steps  must  be  taken  to  eliminate  harassment, 
intimidation  and  coercion;  where  possible,  contractors  should  assign 
two  or  more  women  together  and  instruct  supervisory  personnel  to  be 
aware  of  possible  harassment;  lack  of  union  cooperation  does  not 
excuse  contractor  from  failure  to  meet  goals;  contractor  must  establish 
a  list  of  female  and  minority  recruitment  sources,  and  develop  on-the- 
job  training  programs  expressly  including  minorities  and  women.   These 
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rules  will  apply  to  all  employers  holding  contracts  with  the  federal 
government  that  amount  to  $>1   million  or  more.   While  there  are  those 
who  believe  that  the  goals  and  timetables  proposed  are  unreasonable, 
the  Office  of  Federal  Contract  Compliance  is  convinced  that  a  pool  of 
interested  women  does  exist.   It  cites,  as  an  example,  the  hiring 
goals  for  women  which  were  set  by  the  Maritime  Administration  in  1972. 
"Once  women  knew  that  they  Avould  be  hired  without  regard  to  sex,  they 
applied  in  large  numbers.   In  at  least  one  shipyard,  the  applicant 
flow  is  now  running  at  the  rate  of  the  normal  work  force  rate  of  women 
in  that  area."   (For  the  complete  listing  of  all  the  rules  proposed, 
see  the  Federal  Register,  August  16,  1977- -available  at  most  libraries.) 

EQUAL  EMPLOYMENT  IN  APPRENTICESHIP  PROGRAMS 

The  Secretary  of  the  Department  of  Labor  has  proposed  regulations 
which  would  amend  the  Department's  regulations  concerning  equal  employment 
in  apprenticeship  programs  to  include  specific  provisions  requiring 
affirmative  action  for  women.   While  present  regulations  require  the 
elimination  of  sex-based  discrimination,  they  do  not  require  that  the 
written  affirmative  action  plans  cover  women.   Also  a  sponsor  is  not 
(at  present)  required  to  establish  and  attain  goals  and  timetables  for 
women,  although  goals  and  timetables  are  required  for  minorities.   The 
Department  of  Labor  has  examined  the  status  of  women  in  apprenticeship 
programs  and  has  concluded,  based  on  their  participation  rate,  that 
the  rules  (29  CFR  Part  30)  should  be  amended  to  require  that  written 
affirmative  action  plans  for  apprenticeship  programs  cover  women, 
including  the  establishment  of  goals  and  timetables.   Comments  on  this 
proposal  will  be  received  until  November  14,  1977.   For  further  information 
contact:  James  P.  Mitchell,  Deputy  Administrator,  BAT,  Room  5000,  601 
D  Street  NW,  Washington,  D.  C.   20213;  telephone:   202-376-6585. 
Comments  should  be  addressed  to  Mr.  Mitchell.   (Copies  of  the  proposed 
rulemaking  can  be  obtained  from  Mr.  Mitchell  or  the  Montana  Wom.en '  s 
Bureau . ) 

'REDBOOK'  WANTED  TO  REPORT  ON  COMPANIES  WITH  BEST  EEO  FOR  WOMEN; 
COULDN'T  FIND  ANY 

When  'Redbook'  Magazine  recently  assigned  a  reporter  to  compile  a 
list  of  the  ten  companies  offering  the  best  employment  opportunities 
for  women,  the  reporter  couldn't  find  one  company  to  qualify,  according 
to  its  September  issue.   The  magazine  also  reported  that  A.  Dianne  Green 
of  the  Equal  Employment  Opportunity  Commission  said  the  Commission  hadn't 
"found  any  company  we  could  give  an  award  to"  as  part  of  a  program 
designed  to  give  awards  to  companies  with  good  equal  employment  records. 
After  failing  to  obtain  any  positive  information  through  months  of 
interviews  with  employees  and  government  officials,  the  magazine 
reporter  talked  with  Affirmative  Action  Officers  in  banks,  insurance 
companies,  publishing  houses,  manufacturing  companies  and  utilities. 
She  was  unable  to  find  one  company  that  would  nominate  itself. 


POSITION  ANNOUNCEMENTS 


FEDERAL 

The  National  Institute  of  Education,  Dissemination  and  Resource  Group,  Washington, 
D.C.,  is  searching  for  a  person  to  fill  a  NIE  SENIOR  ASSOCIATE  position.   The  person 
filling  this  job  will  serve  as  the  Head  of  the  "Women  and  Minorities  Program"  with 
assigned  responsibilities  for  the  conception,  planning,  design,  implementation,  and 
evaluation  of  a  comprehensive  program  designed  to  increase  opportunities  for  minori- 
ties and  women  to  participate  in  knowledge  production  and  utilization  functions  in 
the  field  of  education.   Salary  range:   $28,000  -  $44,000.   Term  of  appointment: 
3  years.   (For  further  information  on  job  responsibilities  and  list  of  desired  quali- 
fications, get  in  touch  v/ith  the  Women's  Bureau.) 

OFFICE  OF  THE  SUPERINTENDENT  OF  PUBLIC  INSTRUCTION 

STAFF  ATTORNEY.   Will  provide  legal  services  to  the  Superintendent  and  repre- 
sent the  Superintendent  in  legal  matters.   Qualifications:   Admitted  to  practice  of 
law  in  Montana;  prior  legal  experience  and/or  experience  in  education  desirable; 
education  law,  labor  law  and  administrative  law  courses  are  desirable.   Applications 
are  available  from  the  Personnel  Office,  Superintendent  of  Public  Instruction,  State 
Capitol,  Helena  MT   59601.   Applicants  are  requested  to  submit  letters  of  recommenda- 
tion and  transcripts.   In  addition  to  the  application  form,  candidates  are  requested 
to  submit  examples  of  legal  v;ritlng  to  be  considered  as  part  of  the  application. 
Telephone  inquiries  or  letter  of  interest  must  be  received  by  November  10  and  comple- 
ted applications  must  be  received  by  the  Personnel  Office  no  later  than  November  17, 

1977.  Salary  will  be  commensurate  with  experience  and  professional  qualifications 
(minimum  $16,138). 

MONTANA  STATE  UNIVERSITY 

EXTENSION  4-H  YOUTH  SPECIALIST,  with  the  Cooperative  Extension  Service.   Ph.D. 
desirable.  Masters  required  with  one  degree  in  Home  Economics;  at  least  three  (3) 
years  experience  as  a  county  or  area  extension  agent;  good  health  and  willingness 
to  travel.   Salary  Commensurate  with  training  and  experience.   Application  Deadline: 
December  1,  1977  or  until  position  is  filled.   Send  resume  and  Letter  of  Application 
to:   Mr.  Allen  Nelson,  Personnel  &  Training  Officer,  Montana  Cooperative  Extension 
Service,  Montana  State  University,  Bozeman,  MT  59717  (Phone:  406-994-3404). 

BIG  HORN  COUNTY  HOME  ECONOMICS  AGENT,  with  the  Cooperative  Extension  Service, 
(will  be  stationed  in  Hardin).   B.S.  in  Home  Economics;  demonstrated  ability  to  work 
with  a  wide  variety  of  community  leaders,  women's  organizations.  Extension  Homemakers, 
4-H  leaders  and  parents;  must  be  willing  to  work  cooperatively  with  the  Agricultural 
Agent  and  office  staff.   Send  resume  and  Letter  of  Application  to  Mr.  Allen  Nelson, 
same  address  and  phone  as  above.   Application  Deadline:   November  30,  1977 

GRAPHIC  DESIGN  AND  ART  FOUNDATIONS  (INSTRUCTOR  OR  ASSISTANT  PROFESSOR),  with 
the  College  of  Arts  and  Architecture.   Terminal  degree  in  Graphic  Design  or  the 
equivalent  in  professional  achievement;  evidence  of  active  creative  involvement. 
(Teaching  experience,  while  not  required,  will  be  given  special  consideration.) 
Salary  is  dependent  upon  qualifications.   All  applications  must  include:   curriculum 
vitae,  credentials  including  an  official  transcript  of  last  degree,  three  letters  of 
recommendation,  slide  portfolio.   Other  supporting  materials  are  invited.   Send  in- 
quiries and  applications  to:   Professor  John  Catterall,  Chairman,  Search  Committee, 
School  of  Art,  Montana  State  University,  Bozeman,  MT  59717.   Starting  Date:   September, 

1978.  Application  Deadline:   April  15,  1978. 


MONTANA  STATE  UNIVERSITY  (Continued) 

CIRCULATION  LIBRARIAN  (Rank  of  Instructor).   Head  of  university  library  circu- 
lation department  including  responsibility  for  reserve  and  film  collections.   Qualifi- 
cations include:   MLS  from  ALA  accredited  library  school;  two  years  circulation  de- 
partment experience  in  university  library  preferable;  knowledge  of/or  interest  in  auto- 
mated circulation  systems  desirable;  strong  service  orientation,  public  relations  skills, 
and  ability  to  deal  effectively  with  diverse  clientele.   Salary  begins  at  $11,000,  de- 
pending upon  qualifications  and  experience.   Position  available  January  1,  1978.   Send 
letter  of  intent,  resume,  official  transcripts  and  three  recent  letter  of  recommendation 
to  Miss  Alice  McClain,  Director  of  Libraries,  Montana  State  Univ.,  Bozeman,  MT  59717  by 
November  14,  1977. 

DEPARTMENT  OF  COMMUNITY  AFFAIRS 


ADMINISTRATIVE  ASSISTANT  II,  with  the  Indian  Coordinator's  Office.   Qualifications 
include:   considerable  knowledge  of  principles  and  practices  of  office  management,  super- 
vision and  administration;  interviewing  techniques  and  public  relations;  general  know- 
ledge of  programs  beneficial  to  Montana  Indians;  ability  to  supervise,  to  establish  and 
maintain  effective  working  relationships  with  employees,  other  agencies  and  the  public, 
to  follow  written  and  verbal  instructions;  to  communicate  effectively  verbally  and  in 
writing;  graduation  from  high  school  and  three  years  of  technical  administrative  work  ex- 
perience or  any  equivalent  combination  of  education  and  experience.   Salary:   $860/mo. 
Contact  Merle  Lucas,  Coordinator  of  Indian  Affairs,  Department  of  Community  Affairs,  1424 
Ninth  Ave.,  Helena,  MT   59601   (449-3702)  by  November  8,  1977. 

DEPARTMENT  OF  LABOR  AND  INDUSTRY 

ADMINISTRATIVE  ASSISTANT  III,  with  the  Women's  Bureau.   There  is  a  priority  for 
filling  this  position  through  a  "job-sharing"  arrangement;  however,  if  this  is  not  pos- 
sible, we  v/ill  also  consider  filling  this  position  with  one  full-time  person.   Will 
serve  as  staff  to  newly  formed  "Women's  Policy  Committee"  and  will  conduct  research  in- 
to Department  programs  and  their  effect  upon  women  in  the  Montana  labor  force.   Qualifi- 
cations include:   Ability  to  select  the  best  course  of  action  in  conducting  research; 
good  working  knowledge  of  research,  interviewing  and  public  relations  procedures  and 
techniques;  technical  writing  skills;  ability  to  communicate  effectively  verbally  and  in 
writing,  and  good  interpersonal  skills  with  groups  and  individuals;  ability  to  organize 
tasks,  use  time  effectively  and  work  independently;  two  years  of  college  and  three  years 
of  related  tecnical  work  experience  or  volunteer  service,  or  any  equivalent  combination 
of  education  and  experience.   Salary:   $ll,273/year  (in  case  of  job-sharing,  salary  will 
be  split  between  two  people  depending  upon  percentage  of  time  on  job).   Contact:   Women's 
Bureau;  Application  Deadline:   November  18,  1977.   TEMPORARY  POSITION  until  9/30/78. 


WOMEN'S  BUREAU 

202  Capitol  Station 

35  S.  Last  Chance  Gulch 

Helena,  MT   59601 
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ql5i  and  announced  to 
oncentrate  efforts 


„    930  E  Lyndsle  Av 
The  Status  of  Women  Advisory  Council  met  m  Helena  on  November  |A&r,t^J'*39 

David  Fuller,  Commissioner  of  Labor  and  Industry,  their  intention  to  c 
for  the  next  two  years  on  the  needs  and  rights  of  women  in  the  Montana  Labor  Force.   The 
Council  intends  to  serve  as  a  two-way  communication  link  between  the  public  and  the  Depart- 
ment of  Labor  and  Industry.   Officers  of  the  Council  selected  during  the  first  meeting 
are:   Jean  G.  Dimich,  Billings,  Chairperson;  Carol  Williams,  Helena,  Vice-Chairperson;  and 
Fatty  Callaghan,  Glendive,  Secretary.   Groups  represented  on  the  Council  include  the 
League  of  Women  Voters,  the  American  Association  of  University  Women,  the  National  Organ- 
ization of  Women,  the  Women's  Resource  Network,  and  the  Women's  Political  Caucus.   Women 
and  men  members  are  employed  as  homemakers,  union  president,  business  owners,  and  employees 
of  state  and  private  agencies.   Chairperson,  Jean  Dimich  is  Director  of  the  SEE  Institute 
at  Rocky  Mountain  College  where  she  conducts  workshops  on  equal  opportunity  in  education. 
Carol  Williams,  Vice-Chairperson,  is  a  homemaker  and  former  teacher  and  was  "bills  coordi- 
nator" in  the  State  House  of  Representatives  during  the  last  legislative  session.   Patty 
Callaghan,  Secretary  of  the  Council,  is  a  single  parent  from  Glendive  and  works  for  Action 
for  Eastern  Montana,  a  community-action  agency.   The  next  meeting  of  the  Status  of  Women 
Advisory  Council  will  be  held  early  in  1978  in  Helena.   All  meetings  of  the  Council  are 
open  to  the  public. 

WORKSHOPS  FOR  WOMEN  LOOKING  FOR  JOBS 

A  series  of  workshops  for  women  looking  for  jobs  will  be  sponsored  by  the  Ylv'CA,  1130  West 
Broadway,  Missoula,  Montana   59801,  according  to  Josephine  Waldbillig  who  has  just  joined 
the  Career  Counseling  staff  of  the  Missoula  TOCA.   Workshops  include:   INTERVIEWING  TECH- 
NIQUES, Wednesday,  December  7;  FILLING  OUT  JOB  APPLICATIONS,  V^Jednesday ,  December  14;  and 
\fflERE  AND  HOW  TO  LOOK  —  LOCAL  JOB  MARKET,  Monday,  December  19.   All  workshops  will  cost 
$1  per  session  and  will  run  from  7:00  to  9:00  p.m.    Child  care  will  be  available  only 
upon  PRE-REGISTRATION.   All  workshops  will  be  held  at  the  Missoula  YWCA.   For  those  of  you 
not  able  to  attend  the  workshops,  stop  in  and  see  the  career  counseling  staff  at  the 
Missoula  YT-JCA  —  they  do  a  super  job! 

APPRENTICESHIPS  IN  THE  "INSIDE  ELECTRICAL  CONSTRUCTION  INDUSTRY" 

The  Montana  Electrical  Joint  Apprenticeship  and  Training  Committee  v/ill  be  accepting 
applications  January  1,  1978  thru  February  1,  1978  for  the  purpose  of  establishing  a 
roster  for  apprenticeship  applicants  for  the  inside  electrical  construction  industry  for 
all  counties  within  the  State  of  Montana.   Approximately  ten  to  twenty  apprentices  will  be 
required  for  the  entire  state  for  1978.   Minimum  qualifications  for  this  program  include: 
Age  -  between  18  and  24  years;  Education  -  High  School  graduate  with  one  year  successfully 
completed  High  School  Algebra;  Qualifying  Grade  on  the  Employment  Service  S-72  Test;  a 
record  of  physical  fitness;  birth  certificate  or  reliable  Information  on  date  of  birth; 
and  must  be  a  bonafide  Montana  resident.   All  applicants  will  be  selected  without  regard 
to  their  race,  color,  religion,  sex,  or  national  origin.   UTIERE  TO  APPLY:   Montana  Elec- 
trical J.A.T.C;  P.  0.  Box  1278;  Helena,  Montana  59601  or  telephone:   443-3867. 

APPRENTICES  BEING  SOUGHT  BY  MONTANA  OPERATING  ENGINEERS 

Application  forms  are  now  available  to  prospective  apprentices  of  the  Montana  Operating 
Engineers  and  Associated  General  Contractors.   The  recruitment,  selection,  employment  and 
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training  of  apprentices  during  their  apprenticeship  shall  be  vnthout  discrimination 
because  of  race,  color,  religion,  national  origin  or  sex.   Application  forms  will  be 
available  at  ALL  Employment  Security  Offices  throughout  the  State  and  also  at  the  Ap- 
prenticeship Office  at  1710  Ninth  Avenue,  Helena,  Montana   59601.   Oral  interviews  v/ill  be 
scheduled  in  the  follovjing  Employment  Offices:   Billings,  Bozeman,  Butte,  Glasgow,  Glen- 
dive,  Great  Falls,  Havre,  Kalispell,  Lewistown,  Libby,  Miles  City,  and  Missoula.   These 
applications  will  be  accepted  from  December  1  -  December  23,  1977  only!  Minimum  quali- 
fications for  apprenticeship  are:   Age  —  at  least  18  years  old;  Education  —  High  School 
graduation  or  GED:   Citizenship  —  U.S.   An  applicant  must  take  the  Specific  Aptitude  Test 
Battery  (S-343-R)  as  administered  by  the  local  Montana  Employment  Service  Office  and  be 
interviewed  by  a  representative  of  the  Employment  Office  and  complete  form  101.   If  the 
applicant  meets  or  exceeds  the  minimum  for  S-343-R,  they  will  be  interviewed  for  accep- 
tance by  a  representative  from  the  Apprentice  Office.   At  the  interview,  the  applicant 
will  be  required  to  show  a  copy  of  their  Birth  Certificate,  Military  Discharge,  and/or  any 
transcripts,  letters,  etc.  of  past  experience. 

MONTANA  WOMEN'S  NETITORK  FORMED 

On  September  17th,  fifty-five  women  from  around  the  state  met  at  the  Darigold  Building  in 
Bozeman  to  discuss  the  need  for  a  statewide  support  system  and  communication  network. 
Out  of  this  meeting,  the  Montana  Women's  Network  was  formed  for  the  purpose  of  providing 
for  greater  unity  among  Montana  women  working  for  equal  rights.   The  Network  does  not 
promote  the  cause  of  any  particular  group  or  organization,  but  will  disseminate  information 
on  the  activities  of  these  groups.   The  Montana  Women's  Network  is  an  umbrella  organ- 
ization supporting  the  right  of  all  individuals  to  exercise  their  free  choice  in  personal, 
professional,  and  political  matters.   Their  purpose  is  not  to  duplicate  but  to  link  the 
efforts  of  other  groups  x^ith  similar  goals.   If  you  are  interested  in  supporting  this 
organization  with  your  donation,  your  subscription  to  a  bi-monthly  newsletter  or  infor- 
mation, please  get  in  touch  with:   Trish  Moore,  902  Fifth  Avenue,  Helena,  Montana   59601. 

RUSSIAN  STUDY/TRAVEL  PROGRAM  BEING  OFFERED  BY  "FOCUS  ON  WOMEN" 

Scottie  Giebink,  Director  of  Focus  on  Women  at  Montana  State  University  has  announced  a 
Russian  study/travel  program  which  will  take  place  in  March  of  1978.   The  tour  will  leave 
Montana  on  Thursday,  March  9  and  return  to  Montana  on  Monday,  March  27.   Preliminary  plans 
include  entering  and  exiting  Russia  via  Helsinki,  Finland.   Leningrad,  Moscow,  Kiev,  Riga, 
and  Tallinn  will  definitely  be  on  the  itinerary.   There  will  be  side  trips  to  Zagorsk  and 
the  Ukrainian  countryside  as  well  as  person-to-person  contact  with  Russian  people  who 
share  interests  with  those  in  the  group.   The  total,  all-inclusive  cost  of  the  19-day  trip 
will  be  around  $14,000.   This  includes  all  transportation,  meals,  side-trips,  and  a  theater 
performance.   In  order  to  prepare  the  tour  participants,  Ms.  Giebink  will  be  conducting  a 
Continuing  Education  class  on  Russia  during  winter  quarter  at  Montana  State  University. 
The  class  will  meet  for  two  hours  every  Tuesday  evening  beginning  January  10.   The  class 
will  study  the  U.S.S.R.  from  all  angles,  i.e.,  history,  politics,  literature,  the  arts, 
etc.   For  those  outside  the  Bozeman  area  who  are  going  on  the  tour,  participation  is 
offered  by  mail  —  for  a  nominal  fee.   This  will  include  reading  lists,  xeroxed  copies  of 
articles,  and  lectures  (perhaps  tapes  of  the  lectures),  etc.   The  group  number  is  limited, 
and  first  choice  will  be  offered  to  those  who  take  the  winter  quarter  class.   The  class 
and/or  travel  are  open  to  both  women  and  men.   Please  let  Scottie  Giebink,  Director, 
Focus  on  Women,  Montana  State  University,  Bozeman,  Montana   59715,  know  as  soon  as  possible 
if  you  are  interested  in  this  tour. 

CATALYST  —  AN  ORGANIZATION  THAT  HELPS  WOMEN  CHOOSE,  LAUNCH.  AND  ADVANCE  THEIR  CAREERS  , 

How  can  you  gain  access  to  good  opportunities  when  you  are  working  and  ready  to  move  up? 

What  should  you  do  first  when  you  are  planning  a  job  campaign?   Where  can  you  find  informatioi 
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when  you  are  exploring  career  possibilities?   Many  women  today  are  changing  from  one 
career  field  to  another,  entering  the  job  market  for  the  first  time  or  re-entering  after 
an  absence.   If  you  are  choosing  or  launching  a  new  career,  you  can  find  helpful  guidance 
through  CATALYST.   CATALYST  gives  women  visibility  to  employers  across  the  country  through 
a  nonprofit  referral  service  for  women;  develops  upward  mobility  training  materials  to 
serve  both  women  and  employers;  provides  career  information  and  self-guidance  programs  to 
women  still  in  school,  as  well  as  those  who  have  completed  their  education;  offers  individual 
and  group  counseling  to  women  through  a  National  Network  of  women's  resource  centers  (of 
which  FOCUS  ON  WOMEN  at  Montana  State  Univesity  is  the  sole  Montana  representative)  ;  and 
responds  to  inquiries,  provides  information  and  reports  research  findings  to  educators, 
journalists,  corporate  officers,  and  others  who  must  keep  aware  of  the  changing  status  of 
women  in  the  work  force.   For  more  information,  get  in  touch  with:   FOCUS  ON  WOMEN, 
Montana  State  University,  Bozeman,  Montana   59715,  or  write  to:   CATALYST,   14  East  60th 
Street,  New  York,  New  York   10022  (phone:  212-759-9700). 

COMMUNICATION  CONSULTANTS 

"Societal  changes  are  occurring  rapidly,  and  the  definition  of  roles  of  men  and  women  are 
in  a  state  of  flux.   More  women  are  entering  the  job  market  today  than  ever  before  and 
will  continue  to  do  so.   Employers  are  finding  it  increasingly  imperative  to  deal  with 
those  often  unconscious  attitudes  among  male  employees  which  can  impair  their  ability  to 
work  with  women  on  an  equal  basis.   Such  attitutes  may  have  an  adverse  effect  on  productivity. 
Women,  too,  have  adjustments  to  make  when  they  enter  employment.   Lacking  experience  in 
the  business  world,  they  are  often  uncertain  as  to  their  proper  role.   V/ith  some  expert 
guidance,  they  should  be  able  to  assume  their  new  responsibilities  with  poise  and  confidence, 

Communication  Consultants  was  established  to  provide  assistance  to  groups,  companies  and 
organizations  in  communicating  more  effectively  about  the  challenges  just  mentioned. 
Scott ie  Giebink  and  Suzanne  Sincell  are  Communication  Consultants.   They  will  offer  your 
organization  a  workshop  specifically  designed  to  meet  your  special  areas  of  concern. 
Topics  to  be  dealt  with  include:   Effective  communication;  Decision-making;  A  chance  to 
examine  working  relationships;  and  Awareness  of  sex  role  bias.   They  can  also  act  as 
consultants  to  assist  your  organization  with  innovative  approaches  to  effective  employee 
relationships.   Cost  of  these  services  is  dependent  upon  length  and  type  of  workshop.   For 
further  information  on  how  Communication  Consultants  can  help  your  group,  write:   Comraunca- 
tion  Consultants;  211  Montana  Hall;  Montana  State  University;  Bozeman,  Montana   59715. 

DO  YOU  WISH  TO  CONTINUE  RECEIVING  "NEWSBRIEFS"? 

The  Women's  Bureau  is  in  the  process  of  revising  our  mailing  list.   If  you  wish  to  con- 
tinue receiving  your  monthly  copy  of  "Newsbriefs",  please  fill  out  the  following  form  and 
return  to  the  Women's  Bureau  PRIOR  TO  DECEMBER  20,  1977.   If  the  form  is  not  returned,  you 
will  automatically  be  dropped  from  the  mailing  list. 


Yes,  I  want  to  receive  monthly  copies  of  "Newsbriefs  from  the  Women's  Bureau" 
Name  

Organization 

Address 


City,  State  &  Zip 
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WOMEN'S  EDUCATIONAL  EQUITY  ACT  PROGRAM  —  PROPOSALS  NOW  BEING  ACCEPTED 

Applications  for  general  and  small  grant  awards  in  the  Women's  Educational  Equity  Act 
Program  are  currently  being  accepted  from  public  agencies,  private  non-profit  organi- 
zations, or  individuals  to  promote  educational  equity  for  women  under  A5  CFR  Part  160f. 
Educational  equity  for  women  is  defined  in  the  act  as  "including  both  the  elimination  of 
inequity  which  prevents  full  and  fair  participation  by  women  in  educational  programs  and 
in  American  society  generally  and  the  achievement  of  responsiveness  by  educational  leaders 
and  other  personnel  to  the  special  educational  needs,  interest,  and  concerns  of  women 
arising  from  inequitable  education  policies  and  practices".   The  Act  provides  for  an 
extremely  broad  range  of  program  activities:   The  development,  evaluation,  and  dissemi- 
nation of  curricula,  textbooks,  and  other  educational  materials;  training  for  educational 
personnel;  research  and  development;  guidance  and  counseling  activities;  educational 
activities  for  adult  women;  educational  programs  for  women  in  vocational  education;  career 
education,  physical  education,  and  educational  administration.   The  WEEA  is  not  designed  to 
provide  direct  services,  either  new  or  improved,  to  institutions,  agencies,  or  individuals. 
A  WEEA  project  must  be  designed  to  develop  products  which  can  be  used  by  others  in  set- 
tings similar  to  that  in  which  the  project  is  conducted  and  should  focus  on  solutions  to 
the  most  universal  needs  of  the  country.   Persons  wishing  application  forms  and  program 
information  packages  should  write  to:  Women's  Program  Staff,  U.S.  Office  of  Education, 
Room  2145,  400  Maryland  Avenue  S.W,,  Washington,  D.C.   20202. 

GRANTS  TO  HELP  IMPROVE  JOB  OPPORTUNITIES  FOR  MINORITIES  AND  WOMEN 

Grants  to  help  state  and  local  governments  improve  job  opportunities  for  minorities  and 
women  are  outlined  in  a  28-page  booklet  from  the  U.S.  Commission  on  Civil  Rights.   It 
outlines  grant  projects  in  affirmative  action,  training,  recruitment  and  selection,  and 
technical  assistance  now  underway  in  some  state  and  local  areas,  along  with  a  list  of  EEO 
grants  and  EEO  publications.   Single  copies  free  from  the  Bureau  of  Intergovernmental 
Personnel  Programs,  U.S.  Civil  Service  Commission,  Washington,  D.C.   20415.   Ask  by  the 
title,  "Fair  Treatment:   Grant  Projects  in  Equal  Employment  Opportunity". 

FEDERAL  WOMEN'S  BUREAU  UPGRADED 

On  October  17,  Secretary  of  Labor  Ray  Marshall  signed  an  order  transferring  the  Women's 
Bureau  from  the  Employment  Standards  Administration,  where  it  has  been  housed  since  its 
creation  in  1920,  to  the  Office  of  the  Secretary,  effective  January  1,  1978.   "This  change 
will  allow  the  Women's  Bureau  to  participate  more  actively  in  all  Labor  Department  Programs' 
commented  Marshall.   Calling  the  concerns  of  wage-earning  women  "increasingly  important", 
he  said  the  transfer  "will  underline  our  concern  with  the  problems  of  women  generally  and 
working  women  in  particular". 

PRESIDENT  CARTER  TERMINATES  THE  CITIZENS'  ADVISORY  COUNCIL  ON  STATUS  OF  WOMEN 

The  Citizens'  Advisory  Council  on  the  Status  of  Women  was  terminated  by  Executive  Order 
12007,  which  was  signed  by  President  Carter  on  August  22.   Single  copies  of  CACSW  publica- 
tions will  be  available  from  the  Federal  Women's  Bureau  as  long  as  supplies  last.   People 
with  copies  of  Council  materials  are  being  advised  to  reproduce  them  locally  from  or-       ' 
igin^ls  if  they  need  additional  copies.   Make   requests  to  the  Women's  Bureau,  Office  of 
the  Secretary,  U.S.  Department  of  Labor,  Washington,  D.C.   20210. 
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WOMEN'S  NON-TRADITIONAL  EMPLOYMENT  COUNSELING 

The  Women's  Resource  Center  at  the  University  of  Montana  in  Missoula  has  begun  oper- 
ations in  a  newly-created  Women's  Non-Tradional  Employment  Counseling  Program.   Diane 
Sands  has  begun  work  as  the  counselor/program  planner  for  this  program.   As  such,  she 
has  been  assisting  women  with  job  choices  in  tradionally  male  areas  of  work,  espe- 
cially the  skilled  trades,  "blue  collar"  jobs,  environment-related  areas,  and  in 
starting  small  businesses.   Job  placement  is  not  part  of  this  service,  but  Diane 
refers  women  to  other  agencies  which  do  placement.   Women  who  use  this  service  are 
counseled  in  a  number  of  career  areas;  assisted  in  evaluating  their  skills  and  inter- 
ests and  in  investigating  several  career  options;  and  are  informed  of  training  pro- 
grams available  in  their  field  of  interest.   Diane  tells  us  she  is  also  planning  a 
workshop  for  vramen  on  "How  to  Get  a  Summer  Forest  Service  Job";  a  workshop  on  getting 
Forest  Service  contracts;  and  Assertiveness  Training  for  Women  in  Non-Tradional  Jobs. 
They  are  also  collecting  information  on  sexual  harassment  in  the  workplace. 

NEW  PUBLICATIONS  ADDRESS  NEEDS  OF  WOMEN  OFFENDERS 

Two  publications,  "Women  Offenders:  Must  We  Bar  Them  From  Employment?"  and  "Employ- 
ment Needs  of  Women  Offenders:  A  Program  Model"  have  been  released  by  the  Federal 
Women's  Bureau  in  connection  with  its  continuing  program,  Focus  on  the  Employment 
Needs  of  Women  Offenders,  initiated  in  1975  as  part  of  the  International  Women's  Year 
program  on  the  status  of  women.   The  first  publication  explains  the  bureau's  offender 
program  and  how  it  led  to  consultations  in  various  communities  and  to  the  formulation 
of  task  forces  to  bring  about  needed  change.   It  tells  what  the  program  does,  how  it 
works,  why  it  is  important  and  what  citizens  and  community  organizations  can  do  and 
lists  Women's  Bureau  regional  offices  where  technical  assistance  can  be  obtained. 
"Employment  Needs  of  Women  Offenders:  A  Program  Model",  includes  a  "how-to"  section 
for  organizations  who  want  to  replicate  the  bureau's  offender  program,  and  a  resource 
directory  for  developing  or  carrying-out  a  program  for  women  offenders.   Single 
copies  of  both  publications  can  be  obtained  free  from  the  Women's  Bureau,  Employment 
Standards  Administration,  U.S.  Department  of  Labor,  Wasington,  D.C.   20210. 

MINI>njM  WAGE  FOR  BABYSITTERS 

Babysitters  employed  on  other  than  a  casual  basis  will  continue  to  be  covered  by  the 
federal  minimum  wage  law,  under  the  agreement  reached  by  the  U.S.  House  and  Senate  on 
amendments  to  the  Minimum  Wage  Act.   (Most  of  the  150,000  babysitters  who  would  have 
been  affected  by  the  proposed  House  exemption  for  all  babysitters  are  women.)   As 
approved  by  Congress,  most  workers  covered  by  the  law  must  receive  at  least  $2.65/hour 
beginning  January  1,  1978. 


/ 


ir^' 


page  6 

POSITION  OPENINGS 

Note:   The  Montana  Women's  Bureau  has  numerous  position  openings  which  come  into  our 
office  after  the  newsletter  goes  out,  but  which  close  prior  to  publication  of  the 
next  month's  newsletter.   Those  of  you  who  are  interested  in  being  notified  of  these 
position  openings,  please  send  a  resume  and  indicate  the  type  of  position  for  which 
you  are  looking.   Alternatively,  you  may  call  our  office  (449-5600)  to  check  on 
current  position  openings  on  weekdays,  between  the  hours  of  8:00  a.m.  and  5:00  p.m. 

OFFICE  OF  THE  SUPERINTENDENT  OF  PUBLIC  INSTRUCTION 

LIBRARY-MEDIA  CONSULTANT.  Vlill   serve  in  a  leadership,  consultative  and  technical 
assistance  role  to  school  district  personnel  in  the  planning,  designing,  implementation, 
and  evaluation  of  library-media  programs  in  Montana  schools,  under  the  supervision  of 
the  Basic  Skills  Directors.   These  programs  will  include  the  involvement  of  library  and 
media  educators  and  others  for  the  improvement  of  library  and  media  instruction  in 
Montana  schools.   Qualifications:   Master's  degree  in  library  science  or  in  education 
with  teacher  certification  and  endorsement  in  library  science  (preferably  K-12) ;  mini- 
mum of  three  years  of  classroom  teaching  experience  and  three  years  experience  as  school 
librarian  and/or  media  specialist  (prefer  experience  and/or  course  work  at  both  elementar 
and  secondary  levels);  ability  to  develop,  define  and  identify  exemplary  programs  in 
library-media  kindergarten  through  grade  twelve;  demonstrated  ability  in  program  evalua- 
tion; capability  in  planning  and  conducting  workshops,  inservice  education  and  con- 
ference; have  faith  in  and  a  demonstrated  ability  in  group  processes  as  a  way  of  working 
with  lay  and  professional  people;  willingness  to  travel;  and  familiar  with  and  an  under- 
standing of  Montana  school  district  organization,  operation  and  financial  structure. 
Applications  are  available  from  the  Personnel  Office,  Superintendent  of  Public  Instruc- 
tion, State  Capitol,  Helena  MT  59601.   Telephone  inquiries  or  letter  os  interest  must 
be  received  by  December  5,  and  completed  applications  must  be  received  by  the  Personnel 
Office  no  later  than  December  12,  1977.   (Minimum  salary:  $16,138) 

DEPARTMENT  OF  NATURAL  RESOURCES  AND  CONSERVATION 

ASSISTANT  ADMINISTRATOR,  FORESTRY  DIVISION.   A  professional  forestry  position 
emphasizing  administrative  and  supervisory  duties.   Such  duties  include  a  review  of 
Division  disbursements;  allocation  of  funds  to  various  Bureaus;  recruitment  of  per- 
sonnel; evaluation  of  personnel  and  projects  within  the  Division;  review  of  new  and 
present  work  policy  or  procedures;  determine  training  needs  of  employees;  assist  in 
employee  career  development;  and  serves  in  various  capacities  as  representative  of  the 
Administrator.   Minimum  Qualifications:   Graduation  from  a  college  or  university  with 
a  Bachelors  degree  in  Forestry,  and  a  minimum  of  six  years  of  experience  in  forestry 
work.   Four  years  of  this  experience  should  have  been  in  an  administrative  or  supervis- 
ory capacity.   Knoivledge,  Ability,  and  Skills:   A  thorough  knowledge  of  forestry  and 
fire  management  practices;  legislation  affecting  forestry;  a  current  working  knowledge 
of  budgeting  and  forestry  business  administrative  practices;  an  extensive  knowledge  of 
State  laws  and  regulations  pertaining  to  Forestry  and  also  of  related  Federal  statutes; 
the  ability  to  establish  and  maintain  effective  working  relationships  with  employees, 
other  agencies  and  the  public.   Compensation:   $19, 338/year .   Send  Application  (PRIOR 
TO  DECEMBER  5,  1977)  to  Gareth  C.  Moon,  Administrator;  Division  of  Forestry;  Dept.  of 
Natural  Resources  and  Conservation;  2705  Spurgin  Road;  Missoula,  MT  59801  OR  Joel  Sims, 
Personnel  Officer;  Centralized  Services  Division;  Department  of  Natural  Resources  and 
Conservation;  32  South  Ewing;  Helena,  MT   59601. 
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DEPARTMENT  OF  COMMUNITY  AFFAIRS 

ADMINISTRATIVE  OFFICER  II.   Performs  administrative,  supervisory  and  professional  staff 
services  of  considerable  difficulty  for  a  board.   Qualifications:   Thorough  knowledge  of 
principles  and  practices  of  public  administration  and  business  management;  budget  prepara- 
tion; personnel  management  and  training;  agency  organization  and  procedures;  agency  programs 
and  their  funding  and  legal  bases;  principles  of  governmental  accounting;  office  management 
practices;  principles  of  research.   Ability  to  plan,  organize,  coordinate  and  direct  adminis- 
trative, fiscal  and  business  management  activities  for  an  agency;  to  organize  and  direct  a 
program  of  public  relations;  to  interpret  and  apply  laws  and  regulations  in  their  field  of 
activity;  to  direct  personnel  activities  for  an  agency;  to  supervise;  to  evaluate  problems 
in  agency  organization  and  procedures;  to  coordinate  the  preparation  of  agency  budget. 
Education:   Bachelor's  degree  in  Bus.  Admin,  or  related  field  and  four  years  project  re- 
sponsibility or  any  equivalent  combination  of  education  and  experience.   Contact:   Mr. 
Martin  T.  Mangan,  Deputy  Director;  DCA;  1424  9th  Ave;  c/o  Capitol  Station;  Helena,  MT  59601. 
449-3494.   Closing  Date:   12/9/77.   Salary:   Grade  15. 

DEPARTMENT  OF  AGRICULTURE 

CHIEF,  GRAIN  STANDARDS  BUREAU  in  Great  Falls.  ($17 , 672/yr) .   Performs  administrative, 
supervisory  and  professional  laboratory  and  inspection  work  in  the  enforcement  of  state  and 
federal  laws  pertaining  to  the  testing,  grading  and  certification  of  grain.   Minimum  Quali- 
fications:  Thorough  knowledge  of  the  principles  and  procedures  of  grain  sampling,  grading, 
and  analysis;  federal  and  state  laws  pertaining  to  the  certification  of  grain;  working 
knowledge  of  administrative  and  supervisory  principles  and  practices.   Skill  in  the  use  of 
grain  laboratory  equipment.   Ability  to  plan  and  direct  the  work  of  others;  to  establish  and 
maintain  effective  working  relationships  with  employees,  other  agencies  and  the  public.   To 
communicate  effectively  verbally  and  in  writing;  to  perform  all  phases  of  grain  sampling, 
grading  and  analysis.   A  bachelor's  degree  in  Agricultural  Science  or  closely  related  bio- 
logical or  chemical  science.   Five  years  of  progressively  responsible  experience  in  grain 
sampling  and  analysis  including  2  years  with  supervisory  or  project  responsibility.   Submit 
application  and  resume  to:   W.  Ralph  Peck,  Administrator;  Centralized  Services;  Department 
of  Agriculture;  1300  Cedar;  Airport  Way  Building  West;  Helena  MT  59601.   Applications  close: 
12/12/77. 

DEPARTMENT  OF  HEALTH  AND  ENVIRONMENTAL  SCIENCES 

NURSE,  PROFESSIONAL  IV.   For  assignment  to  the  Maternal  and  Child  Health  Services 
Bureau.   Requires  Bachelor's  Degree  in  Nursing  and  four  years  of  professional  nursing  ex- 
perience including  two  years  direct  rehab  services  to  handicapped  children  per  class  code 
075004.   Salary  $16,139  to  $20,041.   Application  deadline:  12/31/77.   Apply  at  the  Personnel 
Office,  Rm.  234,  Cogswell  Building,  Helena  MT  59601,  Phone:  449-2442. 

LABORATORY  TECHNICIAN  II.   For  assignment  to  the  Microbiology  Laboratory  Bureau.   Re- 
quires two  years  college  or  technical  training  in  laboratory  analysis  and  two  years  labora- 
tory work  experience  or  any  equivalent  combination  of  education  and  experience  per  class 
code  029005.   Salary  $10,317  to  $13,177.   Application  deadline:  12/7/77.   Apply  at  the 
Personnel  Office,  Rm.  234,  Cogswell  Building,  Helena  MT  59601.   Phone  449-2442. 

MONTANA  STATE  UNIVERSITY 


REFERENCE  LIBRARIAN.   Position  available:  2/15/78.   General  reference  work  with  students 
and  faculty;  liaison  with  teaching  departments,  library  instruction  and  orientation;  collec- 
tion development.   Faculty  rank  of  instructor.   Twelve-month  contract.   MLS  from  ALA  ac- 
credited library  school.   Science  and  technology  interest  desirable.   Salary:  $10,400  minimum. 
Please  submit  letter  of  intent,  resume,  official  transcript  and  three  letters  of  recommenda- 
tion.  Deadline  for  applications:  1/15/78.   Apply  to  Library  Search  Committee,  MSU,  Bozeman 
MT  49717;  Attention:  Miss  Alice  McClain,  Director  of  Libraries. 
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ACTING  DIRECTOR  OF  PROGRAMMING  FOR  FAI-IILY  HOUSING  AND  RESIDENCE  HALLS.   Temporary 
position:  1/1/78  to  6/30/78.   Will  implement  and  maintain  a  programming  operation  in  resi- 
dence halls  and  family  housing  which  will  result  in  educational,  social  and  cultural  growth 
for  individual  students  and  a  living  group  as  a  whole.   Requirements:   Master's  in  field 
related  to  programming  and  at  least  one  year  of  experience  in  directing  a  programming  office 
of  a  university  level.   Application  deadline:   12/15/77.   Submit  credentials  to:   M.  Glenn 
Lewis,  Director,  On-Campus  Living,  Montana  State  University,  Bozeman,  MT  59715. 

VISITING  POSITIONS.   Several  one-year  visiting  positions  are  aval] able  in  the  Physics 
Department  for  the  1978-1979  academic  year.   Positions  may  exist  for  several  years.   Send 
resume  to  R.  J.  Swenson,  Dept .  of  Physics,  MSU,  Bozeman,  MT  59717. 

DEPARTI4ENT  OF  INSTITUTIONS 

PLANNING  AND  RESEARCH  COORDINATOR  with  the  Corrections  Division  in  Helena.   (Funded 
for  1  year  on  a  contract  basis.)   Duties:   Assist  in  developing  a  comprehensive  Master  Plan 
for  Corrections  Division.   Coordinate  and  perform  research,  planning,  development  and  evalu- 
ation activities  of  correctional  institutions,  field  services,  and  community  corrections 
for  adults  and  juveniles.   Work  under  direction  of  project  administrator  to  analyze  current 
resources  and  programs  and  develop  plans  and  projections  of  future  correctional  needs.   Re- 
quirements:  Bachelor's  degree  in  Social  Science  plus  two  years  experience  in  research,  plan- 
ning and  evaluation,  including  general  knowledge  of  computer  use  and  good  writing  skills. 
Send  State  application  form  and  resume  to  Personnel  Bureau,  1539  11th  Ave.,  Helena  MT  59601 
on  or  before  12/7/77.   ($14,748) 

STATISTICIAN  AND  SOCIAL  RESEARCHER  with  the  Corrections  Division  in  Helena.   (Funded 
for  1  yr.  on  a  contract  basis:  $14,748/yr.)   Duties  involved  are:   Perform  professional 
statistical  work  in  collecting  and  interpreting  data,  including  research  instrument  design, 
recording  and  interpreting  data,  analysis  and  data  presentation  for  development  of  a  compre- 
hensive Master  Plan  for  Corrections  Division.   Perform  some  social  research  functions  to 
assist  project  administrator  in  accomplishing  research,  planning  and  evaluation.   Require- 
ments:  Good  knowledge  of  statistical  procedure,  interepretation,  computer  applications, 
social  research  skills  and  writing  abilities.   Bachelor's  Degree  in  statistics/mathematics 
or  social  science  with  emphasis  in  statistics  and  2  years  related  experience  in  research/ 
statistics.   Send  State  application  and  resume  to  Personnel  Bureau,  1539  11th  Ave.,  Helena 
MT  59601  on  or  before  December  7,  1977. 

SECRETARY  II  with  Corrections  Division  in  Helena.   (Funded  for  1  yr.  on  a  contract 
basis  -  $8,638/yr.)   Duties:   Typing  correspondence,  reports,  and  other  materials;  arrange 
appointments;  maintain  files  and  other  records  and  reports;  perform  primary  screening  of 
callers  and  visitors;  may  take  and  transcribe  dictation.   Requirements:   one  year  of  secre- 
tarial coursework;  two  years  of  office  experience.   Send  State  application  and  resume  to 
Personnel  Bureau,  1539  11th  Ave.,  Helena  MT  59601,  on  or  before  12/7/77. 

UNIVERSITY  OF  MONTANA 

ASSISTANT  PROFESSOR  IN  SCHOOL  PSYCHOLOGY,  DEPARTMENT  OF  PSYCHOLOGY.   Duties  include 
teaching  and  supervision  at  the  graduate  level  in  a  M-A.  school  psychology  program,  some 
undergraduate  teaching,  conducting  and  supervising  research  and  participating  in  professional 
activities  especially  as  related  to  school  psychology.   Temporary  position  from  3/1/78 
through  Spring  Quarter  1979.   Requirements:   Ph.D.  and  demonstrated  competencies  in  the  areas 
of  teaching,  supervision,  research  and  professional  applications.   Arrange  to  have  3  letters 
of  recommendation,  a  letter  of  application,  a  complete  Vita,  transcripts  of  graduate  work, 
and  any  other  supporting  documents  such  as  reprints  or  copies  of  papers  sent  to  Janet  P. 
V-Jollerscheim,  Ph.D.,  Chairperson,  Personnel  Committee,  Department  of  Psychology,  Univ.  of  MT, 
Missoula,  MT  59812.  243-4523  or  2581.   Deadline:  12/33/77. 
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UNIVERSITY  OF  MONTANA  (Continued) 

FACULTY,  DEPARTMENT  OF  ECONOMICS.   Position  beginning  9/78  for  a  senior  faculty  member 
with  proven  research  and  publication  record  or  recent  Ph.D.  with  demonstrated  research  po- 
tential.  Preference  will  be  given  to  candidates  with  outstanding  teaching  credentials. 
Wiile  primary  emphasis  will  be  placed  on  general  academic  strenths,  a  background  in  econo- 
metrics plus  one  or  more  of  the  following  areas  is  desired:   Urban  and  Regional  Economics, 
Natural  Resources,  Industrial  Organization,  Labor  and  Manpower  Economics,  Economic  History. 
Salary  and  rank  dependent  upon  qualifications.   Interviews  will  be  conducted  at  the  AEA 
meetings  in  NYC,  Dec.  24-30,  1977.   Deadline:   January  14,  1978.   CONTACT:   Ronald  A.  Dulaney, 
Chair,  Dept.  of  Economics,  Univ.  of  MT,  Missoula,  MT  59812. 

MONTANA  COLLEGE  OF  MINERAL  SCIENCE  AND  TECHNOLOGY 

TWO  FACULTY  POSITIONS  IN  THE  ENVIRONMENTAL  ENGINEERING  DEPARTMENT.   One  opening  will 
be  a  full-time  position  beginning  Sept.,  1978.   The  second  position  will  be  a  one  year  re- 
placement only  for  a  faculty  member  on  leave  beginning  9/78.   Applicants  must  be  able  to 
offer  environmental  engineering  course  work  in  at  least  three  of  the  following  areas:   In- 
dustrial Hygiene,  Industrial  Ventilation,  Air  and  Water  Pollution,  Small  Particle  Physics 
and  Chemistry,  Air  Sampling  and  Analysis.   Ph.D.'s  required  for  both  positions  with  emphasis 
in  appropriate  engineering  discipline.   Industrial  experience  desired.   Send  resume  and 
letter  of  application  by  2/1/78  to  Dr.  Roy.  H.  Turley,  Dean  of  Academic  Affairs,  Montana 
Tech.,  Butte  MT  59701. 


DO  YOU  KNOW  ABOUT  THE  f'J^-i/v  AFFIRMATIVE  ACTION  PERSONNEL  REGISTRY? 

The  AFFIRMATIVE  ACTION'  PERSONNEL  REGISTRY  was  designed  to  assist  minority,  female  and 
handicapped  persons  with  professional  and  managerial  skills  obtain  employment  or  find  a  better  position  Candidates 
are  listed  FREE  OF  CHARGE  in  the  AFFIRMATIVE  ACTION  PERSONNEL  REGISTRY  which  reprcsenU  a 
national,  central  service  from  which  employers  may  be  able  to  obtain  tlie  names  and  addrosses  of  job  candidates  who 
possess  the  occupational  skills  for  which  openings  exist. 

Federal  Guidelines  concerning  Equal  Employment  Opportunity  direct  that  a  special  effort  be  made  to  notify  and 
consider  females,  minorities  and  the  handicapped  for  job  openings  for  which  they  m;iy  be  qualified.  The  advantage 
to  you  of  listing  yourself  with  the  AFFIRMATIVE  ACTION  PERSONNEL  REGISTRY  is  that  employers 
throughout  the  nation,  as  part  of  their  Affirmative  Action  recruitment  process,  will  have  a  single  source  from  which 
thc\  may  learn  of  your  credentials  and  availability  without  cost  to  you. 

the  AFFIRMATIVE  ACTION  PERSONNEL  REGISTRY  is  designed  to  fill  a  national  need.  We  know  of  no  other 
central  repository  for  listing  the  qualifications  of  females,  minorities  and  the  handicapped  with  professional  and 
managerial  training  and  experience.  Your  qualifications  will  be  made  available,  under  the  terms  of  this  program,  to 
employers  in  business,  industry  and  universities  so  that  you  may  receive  early  consideration.  Your  name  will  be 
removed  from  the  REGISTRY'  immediately  on  your  request  should  you  find  a  suitable  position  or  decide  to  remain 
with  your  present  employer. 

Organizations  may  make  maximum  use  of  the  REGISTRY  by  sending  a  copy  of  this  page  to  each  member. 

COMPLETE  AND  RETURN  THE  REGISTRATION  FORM  BELOW  TO  THE  AFFIRMATIVE  ACTION  REGISTER, 
8356  OLIVE  BOULEVARD,  ST.  LOUIS,  MISSOURI  63132 

REGISTRATION  FORM  for  MINORITY,  FEMALE  AND  HANDICAPPED  PERSONS  POSSESSING 

PROFESSIONAL  OR  MANAGERIAL  SKILLS 


age 


date  of  completion  of  form 


Academic  degrees  or,  if  none,  number  of  years  of  formal  higher  education. 


address 


zip  code 


year  of  highest  degree 


number  of  years  of  experience  in  area  of  expertise 


Check  Applicable  Box  or  Boxes  Below 

O  Female         (Zl  Male         DHandicapped        CI  Spanish-surnamed  American        CI  Black-American        CI  Oriental-American        ClAmerican  Indian 


Check  appropriate  category  or  categories  and  specify  as  is  necessary  for  classification: 


OCCUPATION 

Q  Accounting 

C]  Advertising 

D  Agriculture 

d  Anatomy 

D  Anthropology 

D  Architecture 

D  Art 

O  Astronomy 

CI  Aviation  Sciences 

n  Banking  and  Finance 

0  Biochemistry 

n  Biology 

C]  Business  Administration 

CI  Chemistry 

CI  Communications 

CI  Computer  Science 

CI  Counseling 

CI  Ecology 

CI  Economics 

n  Education  K-12 

CI  Education  -  Higher 

Q  Employee  Relations 

CI  Engineering 

CI  English 

D  Geography 

n  Geology 

CI  Health  Sciences 

D  History 

n  Home  Economics 

CI  Journalism 

n  Laboratory  Technology 

D  Language 


SPECIFIC  AREA  OF  EXPERTISE 


OCCUPATION 

D  Law 

D  Library  Science 

D  Marketing 

n  Mathematics 

C)  Medical  Technology 

Ci  Merchajidising 

U  Microbiology 

U  Music 

CI  Nursing 

D  Operations  Research 

L)  Optometry 

L)  Pharmacy 

CI  Pharmacology 

Ci  Philosophy 

CI  Physical  Education 

O  Physician 

n  Physics 

CI  Physiology 

D  Political  Science 

D  Psychology 

CI  Public  Administration 

D  Public  Relations 

CI  Religion 

CI  Reseai'ch 

n  Sales 

D  Sociology 

CI  Special  Education 

D  Speech 

D  Statistics 

CI  Urbai\  Planning 

CI  Vocational  Rehabilitiition 

□  Other: 


SPECIFIC  AREA  OF  EXPERTISE 


NOTE:  Please  include  additional  information  on  the  back  of  this  sheet  and  return  with  complete  resume  and/or 
curriculum  vitae  to  speed  consideration  by  employers. 
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